
Preliminary Agenda as of May 31, 2019*
Meeting of the State Board of Trustees 

June 6, 2019

I. Roll Call

II. Report of Secretary on Notice of Meeting

III. Approval of Minutes
April 4, 2019

IV. Resolutions
Academics & Student Experience

      Resolution 2019-18, Approval of Technical Certificate Program 

   Human Resources & Operations

             Resolution 2019-19 Approval of Campuses and Campus Service Areas

Resolution 2019-20, Increase the Number of Members of the Richmond Campus Board of 
Trustees

  Budget & Finance

Resolution 2019-21, Approval of Contract with Tutor.Com
Resolution 2019-22, Approval of the Student Fee Rates for Fiscal Years 2020-2021
Resolution 2019-23, Approval of the College 2019-2020 Fiscal Year Operating Budget

  Building & Grounds

Resolution 2019-24, Approval to Grant an Easement to IndyGo for Construction of the 
Purple Line Transit Station at Lawrence/Fairbanks Building, Indianapolis Campus

V. Reports of Board Committees

a) Audit Committee
b) Academics & Student Experience
c)  Workforce Alignment
d) Human Resources & Operations
e) Budget & Finance
f) Building & Grounds
g) Marketing & Public Relations
h) Foundation 



VI. Treasurer’s Report, Matt Hawkins, Senior VP CFO and Treasurer

VII. State of the College, Sue Ellspermann, PhD President

VIII. Old Business

IX. New Business

Resolution 2019-25, Nomination of Campus Board of Trustees

X. Adjournment



ii

OFFICIAL NOTICE OF MEETING
IVY TECH COMMUNITY COLLEGE OF INDIANA

STATE BOARD OF TRUSTEES

Notice is hereby given that the State Board of Trustees of Ivy Tech Community College of Indiana will be 
holding the following meetings in Fort Wayne, Indiana June 5-6, 2019

Wednesday, June 5, 2019

10:00 am – 3:00 pm State Board Trustees Retreat
The State Trustees will hold a meeting at 1313 W Washington Center Road, Fort Wayne, 
Indiana to consider and take action on such items as may be brought before them.

3:00 pm – 4:00 pm Executive Session of the State Board of Trustees

The State Trustees will meet in Executive Session at 1313 W Washington Center Road, 
Fort Wayne, Indiana and are permitted under IC 5-14-1.5-6.1(b), to discuss the subjects 
listed below. For each subject, a reference to the applicable subdivision of IC 5-14-1.5-
6.1 (b) and a description of that subject are included.

(2) (B)  Initiation of litigation that is either pending or has been threatened specifically in writing.
(2) (C) The implementation of security system.
(5) To receive information about and interview prospective employees
(7) For discussion of records classified as confidential by state or federal statute.
(9) To discuss job performance evaluations of individual employees. This subdivision does not

apply to a discussion of the salary, compensation, or benefits of employees during a budget 
process.

 
Thursday, June 6, 2019

8:00 am- Noon Board Committee Meetings 
The State Trustees will hold the regular committee meetings at 3800 North Anthony 
Boulevard, Fort Wayne, Indiana 
8:00 am – 8:45 am Academics & Student Experience
8:45 am – 9:30 am Workforce Alignment
9:30 am – 10:00 am Human Resources & Operations
10:00 am – 10:15 am Break
10:15 am – 10:45 am Budget & Finance
10:45 am – 11:15 am Building & Grounds
11:15 am – 11:45 am Marketing & Public Relations
11:45 am – Noon Foundation 

1:00 pm – 3:00 pm Regular State Board of Trustees Meeting 
The State Trustees will hold a regular meeting at 3800 North Anthony Boulevard, Fort 
Wayne, Indiana to consider and take action on such items as may be brought before them.   

Secretary
Dated this 31st of May 2019



MINUTES OF THE MEETING OF THE STATE
BOARD OF TRUSTEES

IVY TECH COMMUNITY COLLEGE
April 4, 2019

Chair Paula Hughes-Schuh called the special meeting of the State Board of Trustees to order at 
1:00 pm at the Marion Campus, 261 Commerce Drive, Indianapolis, Indiana

ROLL CALL

Trustee Paula Hughes-Schuh called the roll and the presence of a quorum was 
announced.

The following State Trustees were present:

Ms. Paula Hughes-Schuh, Chairperson
Mr. Terry Anker, Vice Chair 
Ms. Marianne Glick, Secretary 
Mr. Jesse Brand
Mr. Michael R. Dora
Ms. Kim Emmert O’Dell
Ms. Gretchen Gutman – via phone
Mr. Stewart McMillan
Mr. Steve Schreckengast
Mr. Kerry Stemler
Mr. Andrew W. Wilson 

The following Trustees were absent:
Mr. Bradley Clark
Mr. Larry Garatoni 
Mr. Harold Hunt
Ms. Stephanie Wade

A. NOTICES OF MEETING MAILED AND POSTED:

Trustee Marianne Glick Secretary, confirmed that notices of the April 4, 2019, regular 
meeting were properly mailed and posted.

B. APPROVAL OF BOARD MINUTES:

Trustee Anker moved for approval of the minutes of the February 6, 2019, special board 
meeting. Trustee Stemler seconded the motion and the motion carried unanimously. 



Trustee Brand moved for approval of the minutes of the February 6, 2019, special board 
meeting. Trustee Dora seconded the motion and the motion carried unanimously. 

C. COMMITTEE REPORTS:

Item 1 Chairperson Hughes-Schuh reported the Board met in an Education 
Session in which they discuss College Athletics, Higher Learning 
Commission Prep

Item 2 Chairperson Hughes-Schuh called upon Trustee Michael Dora for a report 
from the Academics & Student Experience Committee. Trustee Dora 
reported there are no action items for approval.  Trustee Dora called upon 
Provost, Dr. Kara Monroe for a committee update. Dr. Monroe reminded 
the Board of the HLC Reaccreditation visit taking place April 15 – 18.  
Board members are invited to attend a dinner with the Peer Corps Team 
on April 15. 

Dr. Russ Baker presented an update on the Transfer As A Junior initiative 
at Ivy Tech. Ivy Tech is now offering a total of 18 single articulation 
pathway programs. The most recent addition is Secondary Education in 
fall 2018. Transfer as a Junior enrollment has grown from 3166 in the fall 
of 2015 to 9471 in Spring 2019. Of the students currently enrolled, the two 
largest enrollments are in business administration with 2,171 students and 
nursing with 1425. Other large programs are elementary education, human 
services social work and psychology. Russ mentioned specifically that he 
is pleased that we have over 400 students enrolled in the biology program 
and over 500 in Computer Science. 

Ivy Tech has had 1739 students completing a Transfer As A Junior degree 
through fall 2018 and will be well over 2000 graduates after the spring 
semester. By taking their first two years at Ivy Tech, Transfer As A Junior 
students have saved over $17 million since the program was initiated. 

Dr. Bowne provided an overview of the coaching process that the 
Operations team uses to support campuses, with a focus on strategic 
enrollment management.  The College has contracted with Ruffalo Noel 
Levitz to provide strategic enrollment management coaching to four 
campus teams and a Systems Office team.  This work is expected to assist 
the College to meet metrics we have set regarding enrollment, retention, 
and completions.

Mr. Fanter provided an enrollment update. Annual revenue generating 
headcount is at about 95,000 which is about 5.5% short of the strategic 
plan goal of 100,472.  Four campuses are meeting their strategic plan 
goals.  This number is also just above last year’s annual enrollment total, 



which is a shift in the growth trend over the last few years.  In looking at 
just this spring term and FTE numbers, eight of our 19 campuses are 
seeing increased numbers.  Overall statewide spring FTE is slightly below 
where enrollment was at this time in 2018.  As 2019 comes to a close the 
College is shifting its focus on the 2019-20 goals which include annual 
enrollment growth just under 9 percent.

Item 2 Chairperson Hughes-Schuh called upon Trustee Andrew Wilson, member, 
for a report from the Workforce Alignment Committee. Trustee Wilson 
reported there were no action items for the board to consider.  Chris 
Lowery, Sr. Vice President was recognized for a committee update.

Key Partnerships Developing in South Bend/Elkhart
• RV industry (10+ companies) seeking collaboration with Ivy Tech in 

upskilling workforce and moving into high-tech advanced 
manufacturing space (particular in RV suppliers).

• University of Notre Dame, Goshen College, and Ivy Tech envisioning 
joint partnership for advanced manufacturing center, with 2, 4, and 6-
year students working and collaborating together on same projects.

• Elkhart County with Horizon Education Alliance adopting Careerwise 
(Colorado) HS apprenticeship model, layering in credit-based training 
to complete Ivy Tech certificates and degrees. 7 school districts, 9 high 
schools. Expected rollout 2019-20 academic year.

• So What
• RV industry historically resistant to working with the 

College; break-through partnership opportunity
• Possible joint advanced manufacturing center with ND 

and Goshen would be one of the first in the country
• HS-based apprenticeship model would be ahead of 

state; regional need is urgent
• Now What

• Continued outreach with employer and community 
organizations, with Ivy Tech often serving as key 
collaborator

Expansion of Interdisciplinary Degree
• The CT and TC employer-driven and customized model developed for 

Industrial Technology has been expanded to other technical programs. 
(Multiple Examples)

• Newly approved programs in the WA CT & TC Degree:
• Automotive Technology – 5WAL-AUT
• Design Technology - 5WAL-DSN
• Energy Technology – 5WAL-ENR
• Heating, Ventilation & Air Conditioning – 5WAL-HVC
• Industrial Technology – 5WAL-IND
• Machine Tool Technology – 5WAL-MTT
• Manufacturing Production & Operations – 5WAL-MPR
• Building Trades Apprenticeships (CT only) 5WAL-CT



• So What
• Increased completions
• Degree completions available to more 

employers in other sectors 
• Examples include Vectren – model program 

recognized nationally – meeting with Duke
• Now What

• Work with program chairs and deans to 
implement

• Continue to demonstrate alignment with 
employers

• Develop tools to support expanded 
implementation

Critical need for CDL Drivers
• Indiana Bureau of Motor Vehicles only awards 1,400 CDL A 

licenses a year
• Currently 5 trucking companies that directly contract to large 

manufacturers in the Anderson, Lafayette and Fort Wayne markets 
need to hire a total of 720 drivers to bring production materials into 
the plants and deliver outbound product.

• That demand does not count the 100’s of other manufacturers that 
have transportation needs across the state nor the distribution 
companies (Amazon, Geodis, Walmart, Chewy.com) and common 
carriers (Schneider, UPS, FedEx)

• Not currently included in the Workforce Ready Grant programs
• So What

• Training capacity in state may start to deteriorate 
without consistent funding for individuals

• With wages increasing rapidly and companies 
footing the bill for training, the financial viability of 
the contract carriers are in jeopardy

• Now What
• Ivy Tech aggressively pursuing eligibility for the 

Workforce ready Grant
• Working collectively with DWD, Conexus, Indiana 

Motor Truck Association and Venture Logistics to 
increase quality and reduce costs of existing 
training

Other Key Projects and Progress
 Framework for the redesign is in place, many details need to be 

developed as we prepare for implementation.
 Working with Ascend Indiana to convene cross-functional teams in 

April and May to develop the details, including a team to help 
determine which campuses will participate in the alpha phase, a 
resource toolkit group, and a technology solutions group. 

 Campus RFP release scheduled for early May, with decision by July 1. 



 Goal 4 Strategy teams also supporting deeper dives into areas of work 
to be developed (e.g., career coaching, work and learn and placement, 
and infrastructure and data needs)

 Funding asks continue; $1.5M secured to date (actually more: $100K 
for research and analysis; $500K Salesforce; $1MM recent gift; $50K 
for implementation from Commission for Higher Education

Item 3 Chairperson Hughes-Schuh called upon Trustee Kerry Stemler for a report 
from the Human Resources & Operations committee. Trustee Stemler 
reported there are no action items for approval.  Trustee Stemler yielded 
the floor to Vice President for Human Resources, Julie Lorton-Rowland 
for committee update.

Jen Fisher, Asst. Vice President for Employee Benefits shared an update 
on the College’s health plans. For plan year 2018 the health plan ran well 
and funding was appropriate to cover claims expenses.  There were two 
participants in the plan whose claims exceeded the stop loss deductible of 
$450,000. The College’s health plans continue to be attractive choice as 
87% of eligible employees have enrolled in medical coverage.  65% are 
enrolled in the high deductible health plan. Preliminary projected health 
plan costs for 2020 is 5% over 2019.  Rates will be finalized prior to the 
June Board meeting. The College marketed the dental plan through a 
competitive bid process and Delta Dental was retained as the College’s 
dental provider. 

An Employee Health and Retirement Benefit Summary was provided in 
our Board information covering greater details of the College’s 
comprehensive benefits programs. 

Jen also provided an update on the College’s Retirement Plan. The 
College contribution rate change from 12% to 10% for newly hired 
benefits eligible employees went into effect on February 1, 2019.  This 
change was approved by Board resolution at the December 2018 meeting. 
Beginning April 1st the College employee auto enrollment contribution of 
2% was implemented.  This applies to those eligible employees hired into 
a full-time position.  Employees may opt out of this program prior to their 
first payroll.   This feature, while new to Ivy Tech, is considered a best 
practice to increase the retirement readiness of our employees.  Today the 
average employee deferral in the 403(b) plan is 8.5% and the 457(b) plan 
is 9.7%. 

Julie Lorton-Rowland, Sr. Vice President for Human Resources provided 
an update on the College’s strategic plan Goal 5 – To Become Known as a 



Great Place to Work.  She provided information and results on the Goal 5 
metric, measuring the engagement level of our full-time employees.   The 
most recent survey completed early March reflects a moderately engaged 
full-time workforce – considered typical for employees.   The metric goal 
for year 1, a score of 72, was just shy at 71.5 in September 2018 but met in 
March 2019 with a score of 72.5.  1200 adjunct faculty were invited to 
survey for the first time this spring.  With a response rate of 47% the 
college-wide score was 82 – considered highly engaged.   Julie mentioned 
notable work completed or in progress with each of the Goal 5 strategies. 

Item 4 Chairperson Hughes-Schuh called upon Trustee Jesse Brand for a report 
from the Budget & Finance committee.  Trustee Brand reported there are 
four (4) action items for approval.  Trustee Brand reported the committee 
received update on fiscal Year 2019 Budget Update and House 2019-2021 
Biennial budget Recommendation.

Trustee Brand motioned for approval of 

Resolution 2019-7, Approval of Knowledge Services Contract Services

Trustee Dora seconded the motion, and the motion carried unanimously

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Brand motioned for approval of 

            Resolution 2019-8, Approval of CISCO Systems/CDWG Contract 
Services



Trustee Glick seconded the motion, and the motion carried unanimously

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Brand motioned for approval of 

Resolution 2019-9, Approval of a Three-Year Volume EES License 
Agreement with Microsoft Reseller SHI International

Trustee Schreckengast seconded the motion, and the motion carried 
unanimously

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Brand motioned for approval of 

Resolution 2019-17, Approval of a Five-Year Agreement with One-
Year Renewal Options   with Barnes & Nobles for Bookstore 
Operations

Trustee Wilson seconded the motion, and the motion carried unanimously 



Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Item 5 Chairperson Hughes-Schuh called upon Trustee Schreckengast for report 
from the Building and Grounds Committee. Trustee Schreckengast report 
there are four action items for consideration and approval and the 
committee received update on the sale of East Washington Property.

Trustee Schreckengast moved for approval of 

2019-10, Approval to Accept Offer on a Residential Property in 
Elkhart, Elkhart Campus

Trustee Glick seconded the motion, and the motion carried unanimously.

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Schreckengast moved for approval of 

2019-11, Approval to Accept Offer on a Residential Property in 
Elkhart, Elkhart Campus

Trustee Dora seconded the motion, and the motion carried unanimously.



Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Schreckengast moved for approval of 

2019-12, Approval of a Contract for HVAC Work at the Fairbanks 
Center, Indianapolis Campus

Trustee Dora seconded the motion, and the motion carried unanimously.

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Schreckengast moved for approval of 

2019-13, Approval of a Change Order to American Structurepoint, 
INC. Contract for A&E Design Services to Complete Additional 
Scope on the Capital Project, Kokomo Campus

Trustee Glick seconded the motion, and the motion carried unanimously.



Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Item 6 Chairperson Hughes-Schuh called upon Trustee Kim Emmert-O’Dell for 
report on Marketing & Public Relations. Trustee Emmert-O’Dell report 
there are no action item for the board to consider.  Trustee Emmert – 
O’Dell reported we received a brief overview of how marketing has 
evolved at Ivy Tech in the last 15 years.  Currently the focus is on lead and 
application generation along with awareness building.  The College has set 
goals with respect to how to best spend marketing dollars and to date is 
exceeding those goals but will continue to generate more applications to 
reach the goals of the future.  We also heard about public relations efforts 
including how the College generated nearly $6 million in earned media 
last year.  The College is also active with its web efforts including its 
website and other social media platforms led by the 
marketing/communications team.  The team also leads efforts with 
specific events to generate exposure for the College and drive potential 
students to campuses along with fulfillment operations, call center 
operations and a licensing program.  The Board looks forward to receiving 
updates on these various efforts and more as part of this newly created 
committee.

D. TREASURER’S REPORT:

Chairperson Hughes-Schuh called upon Matt Hawkins to provide the Treasurer’s Report. 

Matt Hawkins noted for the first time in many years the college’s full year revenue 
budget has been adjusted upward. Revenue is $8.6M up to adjusted budget.  Total 
expenses are $8.2M below budget, adjusted for payroll lag of approx. $10.8M in July of 
calendar 2019. The college is entering the fourth quarter of the FY19 year projecting our 
operating margins to be in line with the previous seven years.



Trustee Dora moved for approval of the Treasurer’s Report.  Trustee Wilson seconded 
the motion and the motion carried unanimously.

E. STATE OF THE COLLEGE

Chairperson Hughes-Schuh called upon President Ellspermann to give the State of the 
College.  The Indiana Career and Technical Education Awards for Excellence program 
identifies and celebrates career and technical education students, programs, active 
partnerships that contribute to high quality career and technical education, 
guidance/career services displaying excellence in Indiana, and outstanding contributors to 
careers in technical education in Indiana.

Education Design Lab Grant - Each year, 2.1 million single mothers enroll in higher 
education. Research from the Institute for Women’s Policy Research found that nearly 90 
percent were low-income, 43 percent worked more than 30 hours a week, and 40 percent 
said they were likely or very likely to drop out due to dependent care obligations. IWPR 
reports that among all women attending community college, 21 percent are single 
mothers and 44 percent of all single student mothers attend public two-year institutions.

Biennium Budget update - Under these budget proposals, the majority of higher 
education dollars would be reallocated among the state educational institutions. Ivy Tech 
would lose money in the first year of the biennium and be up only slightly (a few hundred 
thousand dollars) in the second year of the biennium. 
Strategic Plan Refresh Highlights – 
In reviewing the work of the first year, the participants strongly felt it was not enough to 
embed Diversity, Equity, and Inclusion into each goal. Rather, to be strategic, focused, 
and accountable, we had to create a separate goal around DEI.
As they discussed the importance of diversity, equity, and inclusion at the College, there 
was a groundswell of support and Goal 8 was born.
We want to ensure the entire campus community has the opportunity to build Goal 8.
Goal 8 will include, but will not be limited to diversifying the College’s faculty and staff, 
deepening our commitment to XBE vendors and closing historical achievement gaps. 

F. OLD BUSINESS

Chairperson Hughes-Schuh called for old business.  

Trustee Glick moved for approval of

Resolution 2019-14, Approval of Intercollegiate Athletics, Fort Wayne Campus

Yesterday during the learning session, the Board heard a presentation regarding the continuation 
of athletics beyond the 2-year pilot period. In the presentation, we heard about the successful pilot 
program in Fort Wayne and the Titans baseball team. Coach Hershberger and the Fort Wayne 



leadership team have done a great job of standing up the baseball program, with a firm 
commitment to student success. They also have done exceptionally well on the baseball field. We 
have a resolution for our consideration, based on the request of the Fort Wayne Campus Board of 
Trustees and their desire to see athletics continue at the Fort Wayne campus. Together with the 
Fort Wayne leadership team, our college leadership team has developed a plan to ensure that (if 
we decide to move forward with a continuation and expansion of athletics) we maintain 
compliance with JJCAA, Title IX, and Ivy Tech regulations and policy.  The campus is expected 
to raise the funding necessary to run a successful athletics program as no college funds may be 
sued to cover the operational costs of the team. We are being asked to consider the continuation 
of athletics because athletics is good for students and ultimately needs to be a student success 
initiative. It is not about giving athletics a chance to compete for two more seasons; it is about 
student athletes’ using their sport as an avenue to earn a credential with us.

Trustee Dora seconded the motion, the motion did not pass unanimously.

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora N
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone N
Mr. Stewart McMillan N
Mr. Steve Schreckengast Y
Mr. Kerry Stemler N
Mr. Andrew W. Wilson N

G. NEW BUSINESS

Chairperson Hughes-Schuh called for new business.

Trustee Brand moved for approval of

             Resolution 2019-15, Consent to Amend the Ivy Tech Foundation Articles of Incorporation

Trustee Schreckengast seconded the motion, and the motion carried unanimously. 



Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

Trustee Schreckengast moved for approval of

Resolution 2019-16, Appointment of Campus Trustees

Trustee Brand seconded the motion, and the motion carried unanimously.

Ms. Paula Hughes-Schuh, Chairperson Y
Mr. Terry Anker, Vice Chair Y
Ms. Marianne Glick, Secretary Y
Mr. Jesse Brand Y
Mr. Michael R. Dora Y
Ms. Kim Emmert O’Dell Y
Ms. Gretchen Gutman – via phone Y
Mr. Stewart McMillan Y
Mr. Steve Schreckengast Y
Mr. Kerry Stemler Y
Mr. Andrew W. Wilson Y

ADJOURNMENT

With no further business to come before the Board, Chairperson Hughes-Schuh 
adjourned the meeting.

STATE TRUSTEES
IVY TECH COMMUNITY COLLEGE



_______________________________
Paula Hughes-Schuh, Chairperson

_______________________________
Marianne Glick, Secretary

Dated February 8, 2019
Prepared by Gretchen L. Keller, Recording Secretary



APPROVAL OF TECHNICAL CERTIFICATE PROGRAM 

RESOLUTION NUMBER 2019-18

WHEREAS, Ivy Tech Community College of Indiana has identified the importance of 
providing education opportunities for its students; and

WHEREAS, Ivy Tech has identified needs for degree and certificate programs in the campus 
service area; and

WHEREAS, Ivy Tech is committed to working together with our K-12 school communities to 
address the growing teacher shortage by attracting potential teachers prior to students graduating 
from high school; and 

WHEREAS, each of the 18 campuses of Ivy Tech have indicated their desire to offer this 
Education Technical Certificate; and 

WHEREAS, the Academics and Student Experience Committee of the State Board of Trustees 
has reviewed the following proposed degree programs and recommended their approval:

Education Technical Certificate (30 credit hours)

NOW THEREFORE BE IT RESOLVED that the State Board of Trustees does hereby 
approve the campus to offer the Education Technical Certificate, and authorizes the submission 
of required approval documents to the Indiana Commission for Higher Education (ICHE);

STATE BOARD OF TRUSTEES
IVY TECH COMMUNITY COLLEGE OF 
INDIANA

Paula Hughes-Schuh, Chairperson

Marianne Glick, Secretary

Dated:  June 6, 2019



APPROVAL OF CAMPUSES AND CAMPUS SERVICE AREAS 

RESOLUTION NUMBER 2019-19

WHEREAS, Resolution 1977-65 provided thirteen (13) regional charters and Resolution 2000-52 
provided the fourteenth (14th) regional charter that were used to provide the administrative structure of the 
College through June of 2018, and

WHEREAS, the Indiana General Assembly passed House Enrolled Act 1002-2018, effective July 1, 
2018, amending the Indiana Code to change the Ivy Tech statewide administrative structure from one of 
“regions” to “campuses”, and

WHEREAS, the revised law, IC 21-22-6-1, authorizes the State Trustees to establish campuses and 
service areas and develop an overall state plan that provides for all parts of Indiana being a coordinated 
system providing a comprehensive program of post-high school general, liberal arts, occupational, and 
technical education, and

WHEREAS, Resolution 2018-25 established the campuses and services areas for College, including a 
classification level for each campus as a C1, C2, or C3 based on data points, including enrollment and 
completions, and

WHEREAS, there is an annual review of these data points for each campus and service area, and

WHEREAS, the most recent annual review has resulted in a re-classification of the Michigan City 
Campus from a C3 to a site, and

WHEREAS, the Systems Office now recommends that Michigan City Campus and service area become 
a site of the Valparaiso Campus, and the Michigan City Campus Board now serve as an Advisory 
Council.

NOW THEREFORE BE IT RESOLVED, that the State Trustees do hereby establish the campuses and 
service areas for the College as set out in Exhibit “A” to this Resolution, which is attached hereto and 
incorporated by reference in this Resolution.

 
STATE BOARD OF TRUSTEES
IVY TECH COMMUNITY COLLEGE OF 
INDIANA

Paula Hughes-Schuh, Chairperson

Marianne Glick, Secretary

Dated:  June 6, 2019



EXHBIT A
RESOLUTION 2019-19

Ivy Tech Community College of Indiana
Campuses, Linked Sites and Service Areas

Campus  S1 and S2 Sites linked to 
the Campus

County Service Area

Anderson C3 N/A Madison
Bloomington C1 N/A Brown

Greene (Eastern)
Lawrence

Martin
Monroe

Morgan (Southern)
Orange
Owen

Columbus C2 Greensburg
North Vernon

Seymour

Bartholomew
Decatur
Jackson
Jennings

Evansville C1 Princeton
Tell City

Daviess (Southern)
Dubois
Gibson

Knox (Southern)
Perry
Pike

Posey
Spencer

Vanderburgh
Warrick



EXHBIT A
RESOLUTION 2019-19

Fort Wayne C1 Wabash
Warsaw

Adams
Allen

Dekalb
Huntington
Kosciusko
LaGrange

Noble
Steuben
Wabash

Wells
Whitley

Indianapolis C1 Avon
Franklin

Greencastle
Mooresville
Noblesville
Shelbyville

Boone
Hamilton
Hancock

Hendricks
Johnson
Marion

Morgan (Northern)
Putnam
Shelby

Kokomo C2 Logansport
Peru

Rochester

Cass
Fulton

Howard
Miami
Tipton



EXHBIT A
RESOLUTION 2019-19

Lafayette C1 Crawfordsville
Frankfort

Monticello

Benton
Carroll
Clinton

Fountain
Jasper

Montgomery
Newton

Tippecanoe
Warren
White

Lake County C1 East Chicago
Gary

Lake

Lawrenceburg C3 Batesville

Madison C3 N/A

Shared Service Area
Dearborn
Franklin

Jefferson
Ohio

Ripley
Switzerland

Marion C3 N/A Blackford
Grant

Jay

Valparaiso C1 Michigan City LaPorte
Porter
Pulaski
Starke

Muncie C2 New Castle Delaware
Henry

Richmond C3 Connersville Fayette
Randolph

Rush
Union
Wayne
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Sellersburg C2 Mid-America Science Park Clark
Crawford

Floyd
Harrison

Scott
Washington

South 
Bend/Elkhart

C1 Elkhart
South Bend

Elkhart
Marshall

St. Joseph

Terre Haute C2 Linton
Rockville

Clay
Daviess (Northern)
Greene (Western)

Knox (Nothern)
Parke

Sullivan
Vermillion

Vigo



APPROVAL OF CONTRACT WITH TUTOR.COM

RESOLUTION NUMBER 2019-21

WHEREAS, since 2015 the College has been using Tutor.Com as its online tutoring 
services provider since 2015, and

WHEREAS, in February of this year the College issued a Request for Proposal (RFP) 
from multiple vendors to provide the College and its students with an online tutoring 
service platform, and

WHEREAS, the RFP process resulted in Tutor.Com, Inc. (Tutor.Com) being the lowest 
cost and best provider of online tutoring services, and

WHEREAS, under the proposed contract Tutor.Com will be compensated at a rate of 
$26 per hour, which reflects a 5.5% savings from the usage during 2018, and

WHEREAS, based on prior year’s usage of the service it is anticipated that the College’s 
students will utilize the service for approximately 14,000 hours, and

WHEREAS, the estimated annual cost to the College will be $336,000.00, and

WHEREAS, the College staff proposes entering into an Agreement with Tutor.Com for 
a three-year term, and

WHEREAS, the State Board of Trustees of Ivy Tech Community College must approve 
any contract by the College exceeding $500,000 unless the obligation was previously 
approved by the Board through the allocation of funds, and

NOW THEREFORE BE IT RESOLVED, that the State Board of Trustees authorize 
and direct the College President, or her designee, to enter into a three-year Agreement 
with Tutor.Com, Inc., to provide the College with an online tutoring service platform 
after the contract has been approved by the College’s General Counsel. 

STATE BOARD OF TRUSTEES
IVY TECH COMMUNITY COLLEGE OF 
INDIANA

______________________________
Paula Hughes-Schuh, Chairperson

____________________________________
Marianne Glick, Secretary

Dated June 6, 2019



APPROVAL OF THE STUDENT FEE RATES FOR FISCAL YEARS 2020 – 2021

RESOULTION NUMBER 2019-22

WHEREAS, the State of Indiana requires all State Supported Colleges and Universities to establish tuition and 
mandatory fees for a two-year period, and

WHEREAS, The College’s in-state student fees are the lowest amongst all State Supported Colleges and 
Universities.

NOW THEREFORE BE IT RESOLVED, that the general fee will be $145.01 for 2019-20 Fall, Spring and 
Summer Semesters.  The general fee will be $149.55 for the 2020-21 Fall, Spring and Summer Semesters. The 
above general fee is a per-semester credit hour fee for in-state tuition students, except there will be no general 
fee charged for senior scholars.  Of the credit hour fee, $1 per semester credit hour shall be allocated to enrich 
co-curricular student life activities across the College consistent with Resolution 2013-13, and

BE IT FURTHER RESOLVED, that the general fee will be $170.06 for 2019-20 and $175.38 for 2020-21 per 
semester credit hour for out-of-state students taking online courses, and 

BE IT FURTHER RESOLVED, that the general fee will be $283.69 for 2019-20 and $292.57 for 2020-21 
per-semester credit hour fee for out-of-state students taking classes other than online.  Of the credit hour fee, $1 
per semester credit hour shall be allocated to enrich co-curricular student life activities across the College 
consistent with Resolution 2013-13, and

BE IT FURTHER RESOLVED, that the technology fee will be $75.00 for both 2019-20 and 2020-21 per 
student per semester, except there will be no technology fee charged for high school-based dual credit and 
building trades apprentice students, and that the proceeds of the technology fee will be used for the technology 
needs of the College and technology-driven tools to increase student communication, engagement and 
experience, and 

BE IT FURTHER RESOLVED, that there will be a charge of $20.00 for 2019-20 and 2020-21 per semester 
credit hour for Internet-based distance education courses to be used for the development of statewide distance 
education programs and other costs associated with providing distance education, and

BE IT FURTHER RESOLVED, that there will be a charge of $125 per semester for students in the Nursing 
Program, the Practical Nursing Program or Dental Hygiene Program, a charge of $25 per semester for students 
in the Paralegal Program, a charge of $200 per semester for students in the Radiation Therapy Program, a 
charge of $900 per semester for students taking 12 or more hours in the Ivy Honors program and a charge of 
$750 per semester for students taking under 12 hours in the Ivy Honors program and

BE IT FURTHER RESOLVED, that these fees will remain effective for two years or until modified by the 
State Trustees.

State Trustees
Ivy Tech Community College

 
________________________________
Paula Hughes-Schuh, Chairperson

________________________________
Dated: June 6, 2019 Marianne Glick, Secretary



2019-20 Proposed Course and Program-Related Fees
New Fees are in Bold Italics/ Increased or Decreased Fees Appear in Bold

Course
Prefix Course Name Previous

Fee
Proposed

Fee Purpose

ACCT 122 Accounting Systems Application $15.00 Proctoring fee for program exam

ADMF 101
Key Principles of Advanced Manufacturing

$25.00 $25.00 OSHA 10 Hr Certification Fee
$60.00 $60.00 MSSC Registration Fee

$131.00 $131.00 Safety/Quality Certification Fee

$60.00 $45.00 E-Learning Materials-Safety Module/ Simulation/
Curriculum Fees (No external book required)

$60.00 $45.00 E-Learning Materials-Quality Module/ Simulation/
Curriculum Fees (No external book required)

TOTAL COURSE FEE: $336.00 $306.00

ADMF 102
Technology in Advanced Manufacturing

$131.00 $131.00 Manufacturing Processes/Maintenance Awareness
Exam

$60.00 $45.00 E-Learning Materials-Manufacturing Process Module/
Simulation Fees (No external book required)

$60.00 $45.00 E-Learning Materials-Maint. Awareness Module/
Simulation Fees (No external book required)

TOTAL COURSE FEE: $251.00 $221.00

ADMF 112
Automation - Mechatronics Mechanical
Systems

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

ADMF 116
Automation & Robotics Manufacturing I

$30.00 $30.00 Consumable/Supplies

$160.00 $125.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $190.00 $155.00

ADMF 117
Motoman Robotic Programming

$30.00 Consumable/Supplies

$125.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $155.00

ADMF 122
Automation - Mechatronics Electrical &
Robotic Systems

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Roboguide Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $135.00 $90.00

ADMF 202
Automation-Mechatronics Advanced Control
Systems

$150.00 $150.00 Siemens Level 1 Certification
$15.00 $15.00 Proctoring Fee
$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $300.00 $255.00

ADMF 206
Automation & Robotics in Manufacturing II

$30.00 $30.00 Consumable/Supplies

$160.00 $125.00 E-Learning/ Roboguide Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $190.00 $155.00

ADMF 222
Automation - Mechatronics Pressurized
Systems

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

ADMF 226
Automation & Robotics in Manufacturing III

$30.00 $30.00 Consumable/Supplies

$160.00 $125.00 E-Learning/ Roboguide Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $190.00 $155.00
AGRI 101 Agricultural Data Management $25.00 $25.00 OSHA 10 Hr Certification Fee

AGRI 104 Food Science $15.00 $15.00 Consumable/Supplies - Food Preservation and
Packaging

AGRI 193 United States Agricultural Field Experience $20.00 $20.00 Consumable/Supplies related to field experience
APHY 101 Anatomy and Physiology I $25.00 $25.00 Consumables/Supplies
APHY 102 Anatomy and Physiology II $25.00 $25.00 Consumables/Supplies
APHY 201 Advanced Human Physiology $25.00 $25.00 Consumables/Supplies
APHY 203 Human Anatomy and Physiology I $25.00 $25.00 Consumables/Supplies
APHY 204 Human Anatomy and Physiology II $25.00 $25.00 Consumables/Supplies
ARTS 100 Life and Object Drawing I $65.00 $65.00 Consumables/Supplies
ARTS 101 Life and Objective Drawing II $65.00 $65.00 Consumables/Supplies
ARTS 102 Color and Design Theory I $40.00 $40.00 Consumables/Supplies



ARTS 103 Three-Dimensional Design $40.00 $40.00 Consumables/Supplies
ARTS 200 Intermediate Drawing I $65.00 $65.00 Consumables/Supplies
ARTS 201 Intermediate Drawing II $65.00 $65.00 Consumables/Supplies
ARTS 202 Color and Design Theory II $25.00 $25.00 Consumables/Supplies
ARTS 205 Fundamentals of Fabric Design $75.00 $75.00 Consumables/Supplies
ARTS 206 Materials and Processes $50.00 $50.00 Consumables/Supplies
ARTS 211 Sculpture I $50.00 $50.00 Consumables/Supplies
ARTS 212 Sculpture II $50.00 $50.00 Consumables/Supplies
ARTS 224 Silkscreen Printmaking $70.00 $70.00 Consumables/Supplies
ARTS 226 The Art of the Book $35.00 $35.00 Consumables/Supplies
ARTS 228 Foundations of Printmaking $60.00 $60.00 Consumables/Supplies
ARTS 231 Painting I $60.00 $60.00 Consumables/Supplies
ARTS 232 Painting II $60.00 $60.00 Consumables/Supplies
ARTS 241 Ceramics I $75.00 $75.00 Consumables/Supplies
ARTS 242 Ceramics II $75.00 $75.00 Consumables/Supplies
ARTS 250 Fine Arts Portfolio $50.00 $50.00 Consumables/Supplies

AUBR 100
Intro to Collision Service

$22.00 $22.00 Consumable/Supplies
$150.00 $150.00 I-Car Certification Fee

TOTAL COURSE FEE: $172.00 $172.00
AUBR 101 Body Repair I $22.00 $22.00 Consumable/Supplies
AUBR 102 Auto Body Chassis Service $22.00 $22.00 Consumable/Supplies
AUBR 103 Auto Paint Fundamentals $47.00 $47.00 Consumable/Supplies
AUBR 104 Collision Damage Analysis and Repair $22.00 $22.00 Consumable/Supplies
AUBR 105 Conventional Frame Correction $22.00 $22.00 Consumable/Supplies
AUBR 110 Auto Body Power Tools $22.00 $22.00 Consumable/Supplies
AUBR 111 Auto Body Hydraulic Tools $22.00 $22.00 Consumable/Supplies
AUBR 114 Collision Damage Lab $22.00 $22.00 Consumable/Supplies
AUBR 115 Auto Body Circuits $22.00 $22.00 Consumable/Supplies
AUBR 117 Auto Paint Lab $22.00 $22.00 Consumable/Supplies
AUBR 121 Unibody Repair Lab $22.00 $22.00 Consumable/Supplies
AUBR 122 Frame and Unibody Analysis $22.00 $22.00 Consumable/Supplies

AUBR 125
Automotive Body Welding

$50.00 $50.00 Consumable/Supplies
$225.00 $240.00 Welding PPE Kit
$235.00 $235.00 I-Car Certification Exam

TOTAL COURSE FEE: $510.00 $525.00
AUBR 206 Body Repair II $22.00 $22.00 Consumable/Supplies
AUBR 207 Automotive Painting Technology $47.00 $47.00 Consumable/Supplies
AUBR 208 Unibody Structural Repair $22.00 $22.00 Consumable/Supplies
AUBR 209 Auto Body Repair II $22.00 $22.00 Consumable/Supplies
AUBR 217 Waterborne Refinish Technology $47.00 $47.00 Consumable/Supplies
AUBR 220 Fiberglass/Plastic Repair $50.00 $50.00 Consumable/Supplies
AUBR 227 Custom Paint Applications $47.00 $47.00 Consumable/Supplies
AUBR 237 Advanced Refinish Techniques $47.00 $47.00 Consumable/Supplies
AUTC 100 Intro to Automotive $22.00 $22.00 Consumable/Supplies
AUTC 101 Steering & Suspension $22.00 $22.00 Consumable/Supplies
AUTC 107 Engine Principles & Design $22.00 $22.00 Consumable/Supplies
AUTC 113 Electrical & Electronic I $22.00 $22.00 Consumable/Supplies
AUTC 121 Braking Systems $22.00 $22.00 Consumable/Supplies
AUTC 122 Braking Systems $22.00 $22.00 Consumable/Supplies
AUTC 125 Manual Drive Train Service $10.00 $10.00 Consumable/Supplies
AUTC 127 Engine Repair $22.00 $22.00 Consumable/Supplies
AUTC 135 Automatic Transmission $22.00 $22.00 Consumable/Supplies
AUTC 145 Power Train Service $10.00 $10.00 Consumable/Supplies

AUTC 201
Climate Control Systems

$32.00 $32.00 Consumable/Supplies
$25.00 $25.00 EPA Certification Fee

TOTAL COURSE FEE: $57.00 $57.00
AUTC 221 Vehicle Diagnosis & Service $10.00 $10.00 Consumable/Supplies
AUTC 235 Automatic Transmission II $22.00 $22.00 Consumable/Supplies
AUTC 279 Automotive Capstone $95.00 $105.00 NATEF ASE Student Exam

AUTI 100
Basic Automotive Service

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)



TOTAL COURSE FEE: $22.00 $82.00

AUTI 111
Electrical I

$180.00 $180.00 Auto supplies including Snap-On Meter and Snap-On
Meter Certification

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $180.00 $240.00

AUTI 112
Electrical II

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 121
Brakes

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 122
Steering and Suspension

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 131
Engine Performance I

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 132
Engine Performance II

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 141
Engine Repair

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

AUTI 142
Climate Control Systems

$32.00 $32.00 Consumable/Supplies
$25.00 $25.00 EPA Certification Fee

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $57.00 $117.00

AUTI 145
Driveline Service

$22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $82.00
AUTI 149 Intro to Motorsports $22.00 $22.00 Consumable/Supplies
AUTI 160/
AUTC 152 Diesel Engine Theory $22.00 $22.00 Consumable/Supplies

AUTI 210 Electric & Hybrid Tech $75.00 $75.00 Consumable/Supplies
AUTI 221 Vehicle Diagnosis and Service $22.00 $22.00 Consumable/Supplies
AUTI 224 Advanced Chassis Service $22.00 $22.00 Consumable/Supplies
AUTI 229 Drivability Diagnosis $22.00 $22.00 Consumable/Supplies
AUTI 231 Racing Suspension Systems $22.00 $22.00 Consumable/Supplies
AUTI 234 Engine Performance III $22.00 $22.00 Consumable/Supplies
AUTI 243 Electrical and Electronics III $22.00 $22.00 Consumable/Supplies
AUTI 250 Manual Transmissions $22.00 $22.00 Consumable/Supplies
AUTI 251 Automatic Transmissions I $22.00 $22.00 Consumable/Supplies
AUTI 252 Automatic Transmissions II $22.00 $22.00 Consumable/Supplies
AUTI 254 High Performance Engines I $22.00 $22.00 Consumable/Supplies
AUTI 255 High Performance Engines II $22.00 $22.00 Consumable/Supplies
AUTI 258 Motor Sports Kit Car Building $22.00 $22.00 Consumable/Supplies
AUTI 262/
AUTC 250 Motor Sports Fabrication I $50.00 $50.00 Consumable/Supplies

AUTI 263/
AUTC 251 Motorsports Fabrication II $50.00 $50.00 Consumable/Supplies

AUTI 264/
AUTC 264 Motorsports Machining $50.00 $50.00 Consumable/Supplies

AUTI 260 Adv. Electric & Hybrid Tech $22.00 $22.00 Consumable/Supplies
AUTI 267 Motor Sports Project $22.00 $22.00 Consumable/Supplies
AUTI 279 Automotive Capstone $95.00 $105.00 NATEF - Certification Exams

AVIM 101
Aerospace Manufacturing Core

$50.00 $50.00 Consumable/Supplies
$400.00 $400.00 E-Learning Materials

AUTI 100



TOTAL COURSE FEE: $450.00 $450.00

AVIM 110
Aviation Manufacturing Mech I

$50.00 $50.00 Consumable/Supplies
$100.00 $100.00 E-Learning Materials

TOTAL COURSE FEE: $150.00 $150.00

AVIM 111
Aviation Manufacturing Mech II

$50.00 $50.00 Consumable/Supplies
$150.00 $150.00 E-Learning Materials

TOTAL COURSE FEE: $200.00 $200.00

AVIM 112
Aviation Manufacturing Mech III

$50.00 $50.00 Consumable/Supplies
$150.00 $150.00 E-Learning Materials

TOTAL COURSE FEE: $200.00 $200.00

AVIT123 Part Time Private Pilot Flight Training I $5,358.00 $5,358.00 Half of total Flight school training fee embedded in
course.

AVIT 124 Part Time Private Pilot Flight Training II $5,358.00 $5,358.00 Half of total Flight school training fee embedded in
course.

AVIT 125 Private Pilot Flight Training $10,715.00 $10,715.00 Flight school training fee embedded in course.
AVIT 144 Aircraft Electricity $50.00 $50.00 Tester Kit
AVIT 145 Aircraft Ground Servicing $20.00 $54.00 Consumable/Supplies - Hydraulic Hose fittings
AVIT 205 Instrument Flight $9,928.00 $9,928.00 Flight school training fee embedded in course.
AVIT 222 Non-Metallic Structures $220.00 $220.00 Consumable/Supplies
AVIT 227 Aircraft Sheet metal $155.00 $160.00 Consumable/Supplies - Aircraft sheet metal patching
AVIT 231 Reciprocating Power plants $50.00 $154.00 Consumable/Supplies - Enginer Gasket Sets
AVIT 232 Turbine Power plants $40.00 $40.00 Consumable/Supplies

AVIT 255 Multi-engine/commercial Flight $11,685.00 $13,752.00 Flight training toward a FAA Multi-Engine Land
Commercial

AVIT 275 Commercial Flight II $13,752.00 $11,685.00 Flight training toward a FAA Single-Engine Land
Commercial

BCOM 105 Concrete & Soils $140.00 $140.00 Field Testing ACI Level 1 Certification Fee

BCOM 210 Codes and Specifications $110.00 $110.00
W11 National Standard General Building Contractor (A),
ICC Exam Administered by Pearson Professional
Centers

BCOM 235 Safety & Risk Management $8.00 $8.00 OSHA 30 Hr Certification Fee
BCTI 101 Intro to Carpentry I $60.00 $30.00 NCCER Certification Exam
BCTI 102 Intro to Carpentry II $60.00 $30.00 NCCER Certification Exam
BCTI 103 Carpentry, Framing & Finishing I $60.00 $30.00 NCCER Certification Exam
BCTI 104 Carpentry, Framing & Finishing II $60.00 $30.00 NCCER Certification Exam
BCTI 131 Electrical I $60.00 $30.00 NCCER Certification Exam
BCTI 132 Electrical II $60.00 $30.00 NCCER Certification Exam
BCTI 150 Intro to Plumbing I $60.00 $30.00 NCCER Certification Exam
BCTI 151 Intro to Plumbing II $60.00 $30.00 NCCER Certification Exam
BCTI 201 Carpentry Forms I $60.00 $30.00 NCCER Certification Exam
BCTI 202 Carpentry Forms II $60.00 $30.00 NCCER Certification Exam
BCTI 203 Carpentry Advanced I $60.00 $30.00 NCCER Certification Exam
BCTI 204 Carpentry Advanced II $60.00 $30.00 NCCER Certification Exam
BCTI 231 Intermediate Electrical I $60.00 $30.00 NCCER Certification Exam
BCTI 232 Intermediate Electrical I $60.00 $30.00 NCCER Certification Exam
BCTI 233 Advanced Electrical I $60.00 $30.00 NCCER Certification Exam
BCTI 234 Advanced Electrical II $30.00 NCCER Certification Exam
BIOL 100 Human Biology $25.00 $25.00 Consumable/Supplies
BIOL 101 Introductory Biology $25.00 $25.00 Consumable/Supplies
BIOL 105 Biology I $25.00 $25.00 Consumable/Supplies
BIOL 107 Biology II $25.00 $25.00 Consumable/Supplies
BIOL 121 General Biology I $25.00 $25.00 Consumable/Supplies
BIOL 122 General Biology II $25.00 $25.00 Consumable/Supplies
BIOL 201 General Microbiology I $25.00 $25.00 Consumable/Supplies
BIOL 202 General Microbiology II $25.00 $25.00 Consumable/Supplies
BIOL 211 Microbiology I $25.00 $25.00 Consumable/Supplies
BIOL 212 Microbiology II $25.00 $25.00 Consumable/Supplies
BIOL 221 Molecular Biology $40.00 $40.00 Consumable/Supplies
BIOL 222 Genetics $40.00 $40.00 Consumable/Supplies
BIOL 240 Ecology $40.00 $40.00 Consumable/Supplies
BIOT 101 Introduction to Biotechnology $30.00 $30.00 Consumable/Supplies
BIOT 106 Introduction to Biotechnology Lab $30.00 Consumable/Supplies
BIOT 110 Pharmaceutical Product Manufacturing $30.00 Consumable/Supplies

AVIM 101



BIOT 201 Cell Culture and Cellular Processes $30.00 $40.00 Consumable/Supplies
BIOT 211 Analytical Methods for Biotech I $30.00 $40.00 Consumable/Supplies
BIOT 212 Analytical Methods for Biotech II $30.00 $40.00 Consumable/Supplies
BIOT 217 Biotechnology Manufacturing Processes $30.00 $40.00 Consumable/Supplies
BIOT 222 Microbiology Lab $30.00 $40.00 Consumable/Supplies
BIOT 227 Genetic Engineering and DNA Analysis $30.00 $40.00 Consumable/Supplies
BIOT 231 Industrial Processes and Fermentation $30.00 $40.00 Consumable/Supplies
BIOT 233 Protein Analysis and Purification $30.00 $40.00 Consumable/Supplies
BIOT 235 Biotechnology Laboratory $30.00 $40.00 Consumable/Supplies
BIOT 241 Immunology and Immunology Process $30.00 $40.00 Consumable/Supplies

BOAT 105
Microsoft Word

$125.00 $125.00 MOS Word 2016 Core (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BOAT 109
Microsoft PowerPoint

$125.00 $125.00 MOS PowerPoint 2016 (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BOAT 101
Microsoft Outlook

$125.00 $125.00 MOS Outlook 2016 (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BOAT 218
Microsoft Excel

$125.00 $125.00 MOS Excel 2016 Core (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BOAT 222
Microsoft Access

$125.00 $125.00 MOS Access 2016 (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BOAT 228
Advanced Microsoft Excel

$125.00 $125.00 MOS Excel 2016 Expert (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $125.00 $135.00

BUSI 279 Evaluation and Professional Development $40.00 $40.00 Major Field Test ($40) is approved only for Business
Admin Students.

CATX 103 CT Clinical Education I $30.00 $30.00 Radiation Monitoring Badges
CATX 203 CT Clinical Education II $30.00 $30.00 Radiation Monitoring Badges
CARD 208 ECG Experiential Seminar $117.00 $117.00 NHA CET EKG Exam
CHEM 101 Introductory Chemistry I $25.00 $25.00 Consumables/Supplies
CHEM 102 Introductory Chemistry II $25.00 $25.00 Consumables/Supplies
CHEM 105 General Chemistry I $25.00 $25.00 Consumables/Supplies
CHEM 106 General Chemistry II $25.00 $25.00 Consumables/Supplies
CHEM 111 Chemistry I $25.00 $25.00 Consumables/Supplies
CHEM 112 Chemistry II $25.00 $25.00 Consumables/Supplies
CHEM 113 Intro Organic and Biochemistry $25.00 $25.00 Consumable/Supplies
CHEM 115 General, Organic, and Biological $25.00 $25.00 Consumables/Supplies
CHEM 211 Organic Chemistry I $25.00 $25.00 Consumables/Supplies
CHEM 212 Organic Chemistry II $25.00 $25.00 Consumables/Supplies
CHMT 101 Laboratory Safety & Techniques $30.00 $30.00 Consumables/Supplies

CHMT 102
Scientific Computer Data Analysis

$125.00 MOS Excel 2016 Core (2 Attempts)
$10.00 GMetrix

TOTAL COURSE FEE: $135.00
CHMT 201 Industrial Instrumentation and Techniques I $30.00 $30.00 Consumables/Supplies
CHMT 202 Chromatographic Methods $30.00 $30.00 Consumables/Supplies

CHMT 204
Scientific Presentation & Reporting

$30.00 $30.00 Consumables/Supplies
$45.00 $45.00 Wastewater Treatment Certification

TOTAL COURSE FEE: $75.00 $75.00
CHMT 210 Quantitative Analysis $30.00 $30.00 Consumables/Supplies
CHMT 216 Organic Laboratory Techniques $30.00 $30.00 Consumables/Supplies
CPIN 270 Workforce Preparation: CompTIA Project+ $150.00 $159.00 CompTIA Project+ (PK0-004) Certification Fee

CPTR 220 Health Screening and Exercise Program
Design Across Populations $349.00 $349.00 ACSM Certified Personal Trainer Certification Exam

CRIM 260 Research Methods in Criminal Justice $40.00 $40.00
Major Field Test - Criminal Justice

CSIA 106 Workforce Preparation: CompTIA Security+ $209.00 $220.00 CompTIA Security+ (SY0-501) Certification
CSTC 108 Clinical Applications $128.00 $128.00 CRCST Certification Exam



DBMS 131 Workforce Preparation: Oracle SQL
Fundamentals Certification

$116.00 $184.00 Oracle Database Foundations (1Z0-006) Certification

DBMS 151 Workforce Preparation: Oracle Administration I
Certification $191.00 $184.00 Oracle Database 12c Administration (1Z0-062)

DBMS 231 Workforce Preparation: Designing Database
Solutions for SQL Server Certification $72.00 $91.00 Microsoft 70-761: Querying Data with Transact-SQL

DBMS 241 Workforce Preparation: Administering
Microsoft SQL Server Databases Certification $72.00 $91.00 Microsoft 70-764: Administering a SQL Database

Infrastructure

DBMS 251 Workforce Preparation: Oracle Administration
II Certification $191.00 $184.00 Oracle Administration II Certification (1Z0-053)

DENT 102 Dental Materials and Lab I $50.00 $50.00 Consumable/Supplies

DENT 113
PreClinical Practice I $15.00 Consumable/Supplies

$250.00 DANB Infection Control Certification Fee
TOTAL COURSE FEE: $265.00

DENT 114 PreClinical Practice II $15.00 Consumable/Supplies

DENT 115
Preclinical Practice I and II

$30.00 $30.00 Consumable/Supplies
$250.00 $250.00 DANB Infection Control Certification Fee

TOTAL COURSE FEE: $280.00 $280.00

DENT 118
Dental Radiography

$30.00 $30.00 Consumable/Supplies
$250.00 $250.00 DANB Radiation Health/Safety Certification Fee

TOTAL COURSE FEE: $280.00 $280.00

DENT 120
Dental Radiography I

$15.00 Consumable/Supplies
$250.00 DANB Radiation Health/Safety Certification Fee

TOTAL COURSE FEE: $265.00
DENT 121 Dental Radiography II $15.00 Consumable/Supplies
DENT 124 Diet & Nutrition/Preventive Dentistry $30.00 $30.00 Consumable/Supplies
DENT 125 Preclinical Practice II $30.00 $30.00 Consumable/Supplies

DENT 128 Coronal Polishing & Caries Prevention for the
Dental Assistant $50.00 $50.00 Consumable/Supplies

DENT 129 Dental Materials and Lab II $50.00 $50.00 Consumable/Supplies
DENT 130 Clinical Externship $250.00 $250.00 DANB Clinical Practicum Fee
DENT 132 Expanded Functions $340.00 $340.00 Consumable/Supplies
DENT 133 Clinical Externship I $250.00 DANB Clinical Practicum Fee

DESN 101
Introduction to Design Technology

$11.00 $11.00 Consumable/Supplies
$75.00 E-Learning Materials - Solid Professor

TOTAL COURSE FEE: $11.00 $86.00
DESN 102 Technical Graphics $11.00 $11.00 Consumable/Supplies
DESN 103 CAD Fundamentals $11.00 $11.00 Consumable/Supplies

DESN 104
Mechanical Graphics

$50.00 $50.00 Consumable/Supplies
$75.00 E-Learning Materials - Solid Professor

TOTAL COURSE FEE: $50.00 $125.00
DESN 105 Architectural Design I $50.00 $50.00 Consumable/Supplies
DESN 106 Descriptive Geometry $11.00 $11.00 Consumable/Supplies
DESN 108 Residential Design $11.00 $11.00 Consumable/Supplies
DESN 109 Construction Materials and Specifications $11.00 $11.00 Consumable/Supplies
DESN 110 Architectural Rendering $11.00 $11.00 Consumable/Supplies

DESN 113
Intermediate CAD

$11.00 $11.00 Consumable/Supplies
$75.00 E-Learning Materials - Solid Professor

TOTAL COURSE FEE: $11.00 $86.00
DESN 115 Revit Architecture $11.00 $11.00 Consumable/Supplies
DESN 130 Fundamentals of Computer Graphics $11.00 $11.00 Consumable/Supplies
DESN 131 Industrial Sketching $11.00 $11.00 Consumable/Supplies
DESN 132 Raster Imaging Sketching $11.00 $11.00 Consumable/Supplies
DESN 133 Vector Imaging Sketching $11.00 $11.00 Consumable/Supplies
DESN 134 Design for Visualization & Communication $11.00 $11.00 Consumable/Supplies
DESN 138 2D Animation $11.00 $11.00 Consumable/Supplies
DESN 195 Manufacturing Principles & Design $25.00 $25.00 Consumable/Supplies
DESN 201 Schematics $11.00 $11.00 Consumable/Supplies
DESN 202 CAD Customization and Programming $11.00 $11.00 Consumable/Supplies
DESN 204 Architectural Design II $11.00 $11.00 Consumable/Supplies
DESN 206 Mechanical & Electrical Equipment $11.00 $11.00 Consumable/Supplies



DESN 207 Die Design $11.00 $11.00 Consumable/Supplies
DESN 208 Structural Design and Detailing $11.00 $11.00 Consumable/Supplies
DESN 209 Estimating $11.00 $11.00 Consumable/Supplies
DESN 211 Commercial Structures I $11.00 $11.00 Consumable/Supplies
DESN 212 Commercial Structures II $11.00 $11.00 Consumable/Supplies
DESN 213 CAD Mapping $11.00 $11.00 Consumable/Supplies
DESN 214 Kinematics of Machinery $11.00 $11.00 Consumable/Supplies
DESN 215 Electronic Schematics $11.00 $11.00 Consumable/Supplies
DESN 216 Jig and Fixture Design $11.00 $11.00 Consumable/Supplies
DESN 217 Design Process and Applications $50.00 $50.00 Consumable/Supplies

DESN 220
Advanced CAD

$50.00 $50.00 Consumable/Supplies
$75.00 E-Learning Materials - Solid Professor

TOTAL COURSE FEE: $50.00 $125.00
DESN 223 Parametric Solid Modeling $50.00 $50.00 Consumable/Supplies
DESN 224 AutoCAD Certification $118.00 $118.00 AutoCAD Certification
DESN 228 Civil I $11.00 $11.00 Consumable/Supplies
DESN 229 Civil II $11.00 $11.00 Consumable/Supplies
DESN 232 Sustainable Site Design $11.00 $11.00 Consumable/Supplies
DESN 271 Introduction to Solidworks $50.00 $50.00 Consumable/Supplies
DESN 272 Advanced Solid Modeling $50.00 $50.00 Consumable/Supplies
DESN 273 Design for Additive Manufacturing $75.00 $75.00 Consumable/Supplies
DHYG 114 Dental Hygiene Clinic I $30.00 $30.00 Consumable/Supplies
DHYG 203 Dental Materials $30.00 $30.00 Consumable/Supplies
DHYG 204 Pain Management $30.00 $30.00 Consumable/Supplies
DHYG 224 Dental Hygiene Clinic II $30.00 $30.00 Consumable/Supplies
DHYG 228 Dental Hygiene Clinical Procedures $30.00 $30.00 Consumable/Supplies
DHYG 230 Clinical Seminar $460.00 $460.00 NBDHE National Board Exam
DHYG 234 Dental Hygiene Clinic III $30.00 $30.00 Consumable/Supplies
DMSI 103 OB/GYN Sonography I $30.00 $30.00 Consumable/Supplies

DMSI 105
General Sonography Clinical I

$30.00 $30.00 Consumable/Supplies
$150.00 $150.00 Trajecs System Access

TOTAL COURSE FEE: $180.00 $180.00

DMSI 114
Vascular Sonography Clinical I

$30.00 $30.00 Consumable/Supplies
$150.00 $150.00 Trajecs System Access

TOTAL COURSE FEE: $180.00 $180.00

DMSI 117
Cardiac Sonography Clinical I

$30.00 $30.00 Consumable/Supplies
$150.00 $150.00 Trajecs System Access

TOTAL COURSE FEE: $180.00 $180.00
DMSI 150 Vascular Sonography II and Lab $30.00 $30.00 Consumable/Supplies
DMSI 160 Cardiac II and Lab $30.00 $30.00 Consumable/Supplies
DMSI 203 OB/GYN Sonography II $30.00 $30.00 Consumable/Supplies
DMSI 210 Vascular Sonography III $30.00 $30.00 Consumable/Supplies
DMSI 220 Cardiac III and Lab $30.00 $30.00 Consumable/Supplies
ECED 105 CDA Process $425.00 $425.00 CDA Certification Exam
EECT 279 Advanced Problem Solving $60.00 $75.00 ETA/CET Fee

EETC 279 Electrical Engineering Technology Capstone $60.00 $75.00 ETA/CET Fee

ENGR 116 Geometric Modeling for Visualization $30.00 $30.00 Consumable/Supplies

ENRG 100
Energy Industry Fundamentals

$35.00 $35.00 Energy Industry Fundamentals Certification Assessment

$25.00 OSHA 10 Hr Fee
TOTAL COURSE FEE: $60.00

ENRG 111 Smart Grid Home Integration $30.00 $30.00 Consumable/Supplies

ENRG 202
Advanced Photovoltaic Installation

$30.00 $30.00 Consumable/Supplies
$150.00 ETA-Photovoltaic Certification

TOTAL COURSE FEE: $30.00 $180.00
ENRG 113 Energy Storage $30.00 $30.00 Consumable/Supplies
ENRG 114 Smart Grid Networking and Infrastructure $30.00 $30.00 Consumable/Supplies

EXER 114 Physical Conditioning and Strength Training $40.00 $40.00 YMCA/Gym Facility Membership

EXER 204 Health & Wellness Coaching $249.00 ACE Health Coach Certification Exam

EXER 210 Personal Training & Exercise Leadership $349.00 ACSM Certified Personal Trainer Exam



EXER 212 Group Fitness Instruction $199.00 ACE Group Fitness Instructor Certification Exam
HIMT 205 Organization and Supervision $229.00 $229.00 AHIMA Registered Health Info Tech (RHIT) Fee
HLHS 102 Essential Anatomy & Physiology $45.00 $45.00 Consumable/Supplies

HLHS 104
CPR/Basic Life Support

$17.50 $17.50 CPR Card
$2.50 $2.50 Consumable/Supplies

TOTAL COURSE FEE: $20.00 $20.00

HLHS 106
Healthcare Specialist Certifications

$35.00 $35.00 CPR Card Prep
$7.00 $7.00 Consumable/Supplies

TOTAL COURSE FEE: $42.00 $42.00
HLHS 107 CNA Preparation $75.00 $75.00 CNATest Fee
HLHS 110 Tuberculosis Training $10.00 $10.00 Mantoux Certification Cards
HLHS 112 Home Health Aide Bridge $5.00 $5.00 Certification Card
HLHS 114 Home Health Aide $5.00 $5.00 Certificate Preparation
HLHS 117 QMA Preparation $65.00 $65.00 QMA Testing Fee

HLHS 123
Meal Planning in Healthcare

$60.00 $60.00 Consumable/Supplies
$75.00 $75.00

Kitchen Care Certification

TOTAL COURSE FEE: $135.00 $135.00
HLHS 221 Patient Care Technician Prep $70.00 Consumable/Supplies

HLHS 222 Patient Care Technician Experiential $155.00 $155.00 Patient Care Technician Certification Exam (CPCT/A)

HOSP 101 Sanitation & First Aid $21.00 $21.00 ServSafe Food Protection Manager Certification
HOSP 102 Basic Foods and Theory $50.00 $75.00 Consumable/Supplies
HOSP 103 Soups, Stocks, and Sauces $50.00 $75.00 Consumable/Supplies
HOSP 105 Intro to Baking $50.00 $75.00 Consumable/Supplies
HOSP 106 Pantry and Breakfast $50.00 $75.00 Consumable/Supplies

HOSP 108 Human Relations Management $21.00 $21.00 ManageFirst Hospitality Human Resources Mgmt. &
Supervision Certification

HOSP 111 Yeast Bread $50.00 $75.00 Consumable/Supplies
HOSP 113 Baking Science $50.00 $75.00 Consumable/Supplies
HOSP 151 Introduction to Wine Service $50.00 $75.00 Consumable/Supplies
HOSP 152 Introduction to Beer Service $50.00 $75.00 Consumable/Supplies
HOSP 200 Meat & Seafood Fabrication $50.00 $100.00 Consumable/Supplies

HOSP 201 Hospitality Purchasing & Cost Control $42.00 $42.00 ManageFirst Purchasing/ManageFirst Controlling Food
Service Costs.

HOSP 203 Menu, Design & Layout $42.00 $42.00 ManageFirst Hospitality Accounting and Hospitality &
Restaurant Marketing

HOSP 208 Cakes, Icing, Fillings $50.00 $100.00 Consumable/Supplies
HOSP 209 Advanced Decorating and Candies $50.00 $100.00 Consumable/Supplies
HOSP 210 Classical Cuisine $50.00 $100.00 Consumable/Supplies
HOSP 211 Specialized Cuisine $50.00 $100.00 Consumable/Supplies
HOSP 212 Garde Manger $50.00 $100.00 Consumable/Supplies
HOSP 213 Classical Pastries and Chocolates $50.00 $100.00 Consumable/Supplies
HOSP 221 Catering Administration $50.00 $100.00 Consumable/Supplies
HOSP 230 Wedding Cakes $50.00 $100.00 Consumable/Supplies
HOSP 232 Plated Dessert Salon $50.00 $100.00 Consumable/Supplies
HOSP 270 Bakery Merchandising $50.00 $100.00 Consumable/Supplies
HOSP 280 Co-Op Internship $21.00 $21.00 ManageFirst Hospitality & Restaurant Managment
HPER 216 Current Concepts in Physical Fitness $40.00 $40.00 YMCA/Gym Facility Membership

HVAC 100
Intro to HVAC

$25.00 $25.00 OSHA 10 Hr Certification Fee
$30.00 $30.00 E-Learning Materials/Simulation

TOTAL COURSE FEE: $55.00 $55.00

HVAC 101

Heating Fundamentals $30.00 $30.00 Consumable/Supplies

$60.00 E-Learning/Simulation/Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $30.00 $90.00

HVAC 103
Refrigeration I

$30.00 $30.00 Consumable/Supplies
$40.00 $40.00 ESCO EPA 608 Reclamation Fee

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $70.00 $130.00
HVAC 107 Duct Fabrication and Installation $30.00 $30.00 Consumable/Supplies

HVAC 171
Hydronic Heating Systems

$30.00 $30.00 Consumable/Supplies
$30.00 $30.00 Hydronic Low Pressure Heat ER Exam



TOTAL COURSE FEE: $60.00 $60.00

HVAC 202
Electrical Circuits and Controls

$30.00 $30.00 Consumable/Supplies
$30.00 $30.00 HVAC Excellence: Employment Ready Electrical

TOTAL COURSE FEE: $60.00 $60.00

HVAC 203
Heat Loss/Heat Gain

$60.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

$30.00 HVAC Excellence: Employment Ready Light Commerical
Refrigeration ER

TOTAL COURSE FEE: $60.00 $90.00

HVAC 205
Heat Pumps

$30.00 $30.00 Consumable/Supplies
$30.00 $30.00 HVAC Excellence: Employment Ready Heat Pump

TOTAL COURSE FEE: $60.00 $60.00

HVAC 206
Advanced Cooling Service

$30.00 $30.00 Consumable/Supplies

$30.00 $30.00 HVAC Excellence: Employment Ready Light Commercial AC-
ER

TOTAL COURSE FEE: $60.00 $60.00

HVAC 208
Heating Service

$30.00 $30.00 Consumable/Supplies

$30.00 $30.00 HVAC Excellence: Employment Ready Gas Heat or
Electric Heat Exam

$60.00 E-Learning/Simulation/Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $60.00 $120.00

HVAC 211
Refrigeration II

$30.00 $30.00 Consumable/Supplies

$30.00 $30.00 HVAC Excellence: Employment Ready Air Conditioing

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $60.00 $120.00

HVAC 216
Advanced Heat Pump

$60.00 $60.00 Consumable/Supplies

$30.00 $30.00 HVAC Excellence Employment Ready Code H-97
Geothermal Heat Pump

TOTAL COURSE FEE: $90.00 $90.00

HVAC 270
Hydronic Heating Systems II

$30.00 $30.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $30.00 $90.00
HVAC 272 EPA Refrigerant Certification Course $40.00 $40.00 ESCO 410 A Safety Certification
HVAC 279 HVAC Capstone $40.00 $40.00 HVAC Excellence: Green Awareness Certification
INCO 220 Advanced Insurance Claim Processing $117.00 $117.00 NHA Billing and Coding Specialist Exam

INDT 103
Motor Controls

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 104
Fluid Power Basics

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00
INDT 105 Industrial Solid State $30.00 $30.00 Consumables/Supplies
INDT 107 Preventative Maintenance $30.00 $30.00 Consumables/Supplies
INDT 108 Metrology $30.00 $30.00 Consumables/Supplies
INDT 109 Measurements and Calibrations $30.00 $30.00 Consumables/Supplies
INDT 111 Rigging $30.00 $30.00 Consumables/Supplies
INDT 112 Sheet Metal Layout and Design $30.00 $30.00 Consumables/Supplies

INDT 113
Basic Electricity

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 114
Introductory Welding

$75.00 $75.00 Consumables/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $75.00 $135.00
INDT 120 Metallurgy Fundamentals $30.00 $30.00 Consumables/Supplies

INDT 125
Industrial Wiring Principles

$30.00 $45.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $105.00

HVAC 171



INDT 201 Fluid Power Systems $30.00 $30.00 Consumables/Supplies

INDT 203
Machine Maintenance

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 204
Electrical Circuits & Controls

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 205
Programmable Logic Controllers I

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 206
Programmable Logic Controllers II

$30.00 $30.00 Consumable/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00

INDT 210
Pumps

$30.00 $30.00 Consumables/Supplies

$105.00 $60.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $135.00 $90.00
INDT 211 Industrial Instrumentation $30.00 $30.00 Consumables/Supplies
INDT 212 PLC 3 $30.00 $30.00 Consumables/Supplies
INDT 213 Pipe Fitting Basics $30.00 $30.00 Consumables/Supplies
INDT 214 Advanced Mechanics I $30.00 $30.00 Consumables/Supplies
INDT 215 Advanced Mechanics II $30.00 $30.00 Consumables/Supplies
INDT 217 Advanced Motor Drives $30.00 $30.00 Consumables/Supplies
INDT 260 Projects in manufacturing $30.00 $30.00 Consumables/Supplies

INDT 279
Industrial Technology Capstone

$40.00 $40.00 ATMAE Outcomes Assessment

$105.00 $60.00 E-Learning/Simulation/Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $145.00 $100.00

ITSP 136 Workforce Preparation: CompTIA A+ $194.00 $210.00 CompTIA A+ Core 1 and Core 2 (220-1001 and 220-
1002)

ITSP 216 Workforce Preparation: Certified Wireless
Technology Specialist $150.00 $150.00 CWNP CWT (CWT-100)

LOGM 102 Commercial Drivers License Application $4,250.00 CDL Training Fee

LOGM 127
Introduction to Logistics

$60.00 $60.00 MSSC Registration Fee
$131.00 $131.00 CLA/CLT Certification Fees
$182.00 $80.00 E-Learning Materials/ Curriculum

TOTAL COURSE FEE: $373.00 $271.00
MEAS 260 Clinical Externship $125.00 $125.00 CMA-AAMA Exam
MEDL 101 Fundamentals of Laboratory Techniques $50.00 $50.00 Consumables/Supplies
MEDL 102 Routine Analysis Techniques $50.00 $50.00 Consumables/Supplies
MEDL 201 Immunology Techniques $50.00 $50.00 Consumables/Supplies
MEDL 202 Immunohematology Techniques $50.00 $50.00 Consumables/Supplies
MEDL 203 Immunohematology Techniques $50.00 Consumables/Supplies
MEDL 205 Hematology Techniques I $50.00 $50.00 Consumables/Supplies
MEDL 206 Hematology Techniques II $50.00 $50.00 Consumables/Supplies
MEDL 207 Chemistry Techniques I $50.00 $50.00 Consumables/Supplies
MEDL 214 Medical Chemistry $50.00 Consumables/Supplies
MEDL 216 Microbiology Techniques $50.00 Consumables/Supplies
MEDL 217 Microbiology Concentrations $50.00 Consumables/Supplies
MEDL 218 Clinical Pathology $215.00 $215.00 ASCP Board of Certification Fees
MEDL 222 Microbiology Techniques $50.00 $50.00 Consumables/Supplies
MEDL 227 Chemistry Techniques II $50.00 $50.00 Consumables/Supplies
MEDL 279 Clinical Pathology $215.00 ASCP Board of Certification Fees
METC 105 Intro to Engineering Technology $5.00 $5.00 Consumables/Supplies
METC 143 Materials and Processes $15.00 $15.00 Consumables/Supplies
MORT 220 National Board Exam Review $500.00 $500.00 National Board Exam

MPRO 100 Intro to Plant Floor and CNC Principles $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 101 Shop Mathematics $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)



MPRO 102 Intro to Print Reading $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 103 Manufacturing Automation $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 106 Intro to the Workplace and Safety $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 107 CNC Operations $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 108 Metrology $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 109 Quality Control Concepts and Techniques $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 112 Mechatronics Mechanics $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 122 Mechatronics Electrical Systems $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 201 Lean Manufacturing $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 202 Mechatronics Electrical Motor Control $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 203 Production Technology $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 205 Manufacturing Metals $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 206 Mechatronics Control Systems $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 207 Production Machine Tooling $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 227 Geometric Dimensioning and Tolerancing $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MPRO 250 Advanced Lean Manufacturing $105.00 $75.00 E-Learning/ Simulation/ Curriculum Fees (No external
book required)

MTTC 101
Introduction to Machining

$40.00 $40.00 Consumable/Supplies
$40.00 $40.00 NIMS Registration

$100.00 $100.00 NIMS Measurement, Materials & Safety Benchmark
Certification

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $180.00 $240.00

MTTC 102
Turning processes I

$40.00 $40.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $40.00 $100.00

MTTC 103
Milling Processes I

$50.00 $50.00 NIMS Manual Milling Certification
$40.00 $40.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $90.00 $150.00

MTTC 105
Abrasive Processes I

$50.00 $50.00 NIMS Manual Grinding Certification
$40.00 $40.00 Consumable/Supplies

TOTAL COURSE FEE: $90.00 $90.00

MTTC 107
CNC Operations

$100.00 $100.00 NIMS CNC Milling Operations/CNC Turning Operations
Certification

$40.00 $40.00 Consumable/Supplies
TOTAL COURSE FEE: $140.00 $140.00

MTTC 110 Turning & Milling $40.00 $40.00 Consumable/Supplies
MTTC 185 Multi Axis CNC Setup & Operation I $40.00 $40.00 Consumable/Supplies
MTTC 195 Multi Axis CNC Setup & Operation II $40.00 $40.00 Consumable/Supplies
MTTC 200 CNC Production Operations $60.00 $60.00 Consumable/Supplies

MTTC 202
Advanced Turning Processes II

$50.00 $50.00 NIMS Manual Turning w Chucking Certification
$40.00 $40.00 Consumable/Supplies

TOTAL COURSE FEE: $90.00 $90.00
MTTC 203 Milling Processes II $40.00 $40.00 Consumable/Supplies
MTTC 205 Abrasives Processes II $40.00 $40.00 Consumable/Supplies
MTTC 206 Tooling Design I $40.00 $40.00 Consumable/Supplies
MTTC 207 Tooling Design II $40.00 $40.00 Consumable/Supplies
MTTC 208 CNC Programming I $40.00 $40.00 Consumable/Supplies
MTTC 209 CNC Programming II $40.00 $40.00 Consumable/Supplies
MTTC 210 Interactive CNC $40.00 $40.00 Consumable/Supplies



MTTC 211 Advanced Programming Techniques $40.00 $40.00 Consumable/Supplies
MTTC 217 Introduction to Swiss Lathe $40.00 $40.00 Consumable/Supplies
MTTC 220 CAD-CAM I $40.00 $40.00 Consumable/Supplies
MTTC 221 CAD-CAM II $40.00 $40.00 Consumable/Supplies
MTTC 225 Introduction to Mold Making $40.00 $40.00 Consumable/Supplies
MTTC 235 5 Axis CNC Milling $40.00 $40.00 Consumable/Supplies
MTTC 237 Multi-Axis CNC I $40.00 $40.00 Consumable/Supplies
MTTC 238 Multi-Axis CNC II $40.00 $40.00 Consumable/Supplies

MTTC 242
CNC Machining

$100.00 $100.00
NIMS CNC Milling Programming Setup &
Operations/CNC Turning Programming Setup &
Operations Certifications

$40.00 $40.00 Consumable/Supplies
TOTAL COURSE FEE: $140.00 $140.00

NANO 203 Basic Nanotechnology Processes $150.00 $150.00 Clean Room usage fee Notre Dame
NANO 205 Patterning for Nanotechnology $80.00 $80.00 Clean Room usage fee Notre Dame
NETI 114 Workforce Preparation: CompTIA Network + $150.00 $159.00 CompTIA Network+ (N10-007)

NETI 116 Workforce Preparation: Cisco Certified Entry
Networking Technician (CCENT) $165.00 $165.00 Interconnecting Cisco Networking Devices Part 1 (100-

105 ICND1) certification exam voucher

NETI 216 Workforce Preparation: CCNA Routing and
Switching ICND2 Only $165.00 $165.00 CCNA Routing and Switching (200-105)

NETI 217 Workforce Preparation: CCNA Routing and
Switching $325.00 $325.00 CCNA Routing and Switching (200-125) certification

exam voucher
NGAS 203 Natural Gas Regulatory Compliance Issues $75.00 $75.00 Student Access to Elearning Educ Materials
NRSG 128 Practice Issues for Practical Nursing $345.00 $345.00 ATI PN Live Review

NRSG 208 Practice Issues for Associate Degree Nursing $345.00 $345.00 ATI RN Review ATRN review

OPTI 121 Ophthalmic Lens Lab Procedures $60.00 $60.00 Consumable/Supplies
OPTI 153 Ophthalmic Dispensing $60.00 $60.00 Consumable/Supplies
OPTI 232 Contact Lens & Ocular Refraction $60.00 $60.00 Consumable/Supplies
OPTI 251 Ophthalmic Procedures II $60.00 $60.00 Consumable/Supplies

PARM 102
EMT - Basic Training

$80.00 $80.00 EMT Basic Certification Exam
$30.00 $30.00 Clinical Scheduling Software

TOTAL COURSE FEE: $110.00 $110.00

PARM 111 Preparatory $111.00 $111.00 Fisdap (Internship Package [Schedule+ Skills Tracker]
and Comprehensive Exams

PARM 112 Prehospital Pharmacology $30.00 $30.00 Consumable/Supplies
PARM 115 Airway, Patient Assessment $30.00 $30.00 Consumable/Supplies
PARM 200 Trauma $30.00 $30.00 Consumable/Supplies
PARM 210 Medical I $30.00 $30.00 Consumable/Supplies
PARM 215 Special Considerations $30.00 $30.00 Consumable/Supplies

PARM 221 Ambulance Internship (replaces PARM220) $125.00 $125.00 National Registry of EMTs - Paramedic Cognitive Exam

PHAR 202 Pharmacy Technician Experiential Seminar $117.00 $117.00 NHA ExCPT Exam
PHLB 257 Phlebotomy Externship $117.00 $117.00 NHA Phlebotomy Exam
PHLB 258 Phlebotomy Donor Technician Externship $135.00 $135.00 NHA Phlebotomy Exam
PHOT 100 Photography for Non-Majors $11.00 $15.00 Consumables/Supplies
PHOT 104 Basic Photography $25.00 $25.00 Consumables/Supplies
PHOT 107 Intermediate Photography $25.00 $25.00 Consumables/Supplies
PHOT 200 Field Photography $75.00 $75.00 Consumables/Supplies
PHOT 201 Principles Color Photography $25.00 $25.00 Consumables/Supplies
PHOT 203 Professional Portraiture $25.00 $25.00 Consumables/Supplies
PHOT 204 Commercial Photo Techniques $25.00 $25.00 Consumables/Supplies
PHOT 208 Independent Study I $25.00 $25.00 Consumables/Supplies
PHOT 209 Studio Lighting Techniques $25.00 $25.00 Consumables/Supplies
PHOT 214 Journalistic Editorial Photography $25.00 $25.00 Consumables/Supplies
PHOT 216 Advanced Process & Production $25.00 $25.00 Consumables/Supplies
PHOT 218 Fine Art Photography $25.00 $50.00 Consumables/Supplies
PROC 131 Intro. To Process Technology $30.00 $30.00 Consumables/Supplies
PROC 132 Process Technology 1 $30.00 $30.00 Consumables/Supplies
PROC 133 Process Technology 2 $30.00 $30.00 Consumables/Supplies
PROC 134 Process Technology 3 $30.00 $30.00 Consumables/Supplies
PROC 234 Process Troubleshooting $30.00 $30.00 Consumables/Supplies

PTAS 101 Introduction to Physical Therapist Assistant $25.00 $25.00 Purchase of single use OSHA activity items

PTAS 106 PTA Treatment Modalities I $25.00 $25.00 Purchase of single use modality items



PTAS 205 Clinical II $25.00 $25.00 Online Clinical Performance Instrument (CPI)
PTAS 215 Clinical III $25.00 $25.00 Online Clinical Performance Instrument (CPI)
PTAS 224 Current Issues and Review $35.00 $35.00 Cumulative Exam Prep
RADT 113 Radiographic Positioning I and Lab $20.00 $20.00 Lead markers

RADT 114
Radiographic Clinical Education I

$30.00 $30.00 Radiation monitoring badge
$150.00 $150.00 Trajecs System Access

TOTAL COURSE FEE: $180.00 $180.00
RADT 116 Radiographic Clinical Education II $30.00 $30.00 Radiation monitoring badge
RADT 202 Radiographic Clinical Education III $30.00 $30.00 Radiation monitoring badge
RADT 203 Radiographic Clinical Education IV $35.00 $35.00 Radiation monitoring badge
RADT 204 Radiographic Clinical Education V $35.00 $35.00 Radiation monitoring badge

RADT 221
Pharmacology and Advanced Procedures

$10.00 $10.00 Consumable/Supplies
$35.00 $35.00 ARST Membership

TOTAL COURSE FEE: $45.00 $45.00
RESP 205 Advanced Respiratory Care $120.00 $120.00 RRT Certification Exam

SCIN 111 Science of Engery Generation and Utilization $15.00 $15.00 Consumable/Supplies

SDEV 270
Workforce Preparation (WF Prep): MTA
Software Fundamentals Certification

$100.00 $100.00 UCertify Access and Microsoft Imagine Academcy

$69.00 $92.00 MTA Software Fundamentals Exam fee with Retake and
Test Administration Fee

TOTAL COURSE FEE: $169.00 $192.00

SDEV 271 WF Prep: Oracle Java Foundations $116.00 $95.00 Oracle Java Foundations (1Z0-811) Certification Exam
Voucher

SDEV 273 WF Prep: C++ Institute C++ CPA $145.00 $295.00 C++ Institute C++ Certified Programming Associate
Exam Voucher

SDEV 274 WF Prep: Microsoft 70-483 C# JumpStart $72.00 $72.00 Microsoft 70-483 C# Jumpstart Exam Voucher

SDEV 275 WF Prep: Microsoft MTA 98-375 HTML5
Fundamentals $69.00 $91.00 Microsoft 98-375 HTML 5 Fundamentals Exam Voucher

with Retake

SDEV 276 WF Prep: ATC AND-801 Android Programmer $115.00 $150.00 Android AND-801

SURG 213 Surgical Procedures III $262.00 $262.00 Certified Surgical Technologists Exam
SUST 100 Introduction to Renewable Energy $30.00 $30.00 Consumable/Supplies

SUST 101
Introduction to Wind Power

$30.00 $30.00 Consumable/Supplies
$150.00 ETA-Small Wind Certification

TOTAL COURSE FEE: $30.00 $180.00
SUST 102 Solar, Wind, Geothermal $30.00 $30.00 Consumable/Supplies
SUST 111 Wind Mechanical I $30.00 $30.00 Consumable/Supplies
SUST 123 Biofuels $30.00 $30.00 Consumable/Supplies
SUST 201 BioFeedstock Systems $30.00 $30.00 Consumable/Supplies
SUST 211 Wind Mechanical II $30.00 $30.00 Consumable/Supplies
SUST 220 Wind Turbine Controls $30.00 $30.00 Consumable/Supplies
SUST 222 Advanced Wind Turbine Safety $30.00 $30.00 Consumable/Supplies

SVAD 117 Workforce Preparation: CompTIA Linux +
Certification $324.00 $159.00 CompTIA Linux+ (XK0-004)

SVAD 217 Workforce Preparation: RHCSA Cerfitication $188.00 $400.00 Red Hat RHCSA Certification Exam

SVAD 225 Workforce Preparation: RedHat Certified
System $235.00 $400.00 RedHat Sys Admin Certificate EX200

SVAD 232 Workforce Preparation: Microsoft 70-740
Certification $72.00 $91.00 Microsoft 70-740: Installation, Storage and Compute

with Windows Server 2016

SVAD 237 Workforce Preparation: 70-741 Certification $72.00 $91.00 Microsoft 70-741: Networking with Windows Server
2016

SVAD 242 Workforce Preparation: Microsoft 70-742
Certification $72.00 $91.00 Microsoft 70-742: Identity with Windows Servier 2016

SVAD 247
Workforce Preparation: Microsoft 70-413
Certification: Designing and Implementing a
Server Infrastructure

$174.00 $91.00 Microsoft 70-413 Certification: Designing and
Implementing a Server Infrastructure

SVAD 257
Workforce Preparation: Microsoft 70-414
Certification: Implementing an Advanced
Server Infrastructure

$72.00 $91.00
Microsoft 70-414 Certification: Implementing an
Advanced Server Infrastructure certification exam
voucher

TMAS 120 Therapeutic Massage Training I $20.00 Consumable/Supplies
TMAS 123 Therapeutic Massage Clinical I $20.00 Consumable/Supplies
TMAS 140 Therapeutic Massage Training II $20.00 Consumable/Supplies
TMAS 202 Deep Tissue Techniques $20.00 Consumable/Supplies
TMAS 171 Personal Fitness Training $274.00 $279.00 NFPT-CPT Personal Trainer Board Certification

TMAS 223
Therapeutic Massage Clinical II

$195.00 $265.00 MBLEx Certification Exam
$20.00 Consumable/Supplies



TOTAL COURSE FEE: $195.00 $285.00

TRCK 100
HD Truck Preventative Maintenance

$75.00 $75.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $75.00 $135.00

TRCK 101
Steering & Suspension

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 121
Braking Systems

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 125
Manual Transmissions

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 127
Engine Repair

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 142
Truck Climate Control Systems

$32.00 $32.00 Consumable/Supplies
$25.00 $25.00 EPA Certification

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $57.00 $117.00

TRCK 219
Diesel Engine Performance

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 224
Ht Electrical Systems

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 234
Advanced Diesel Emissions Controls

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/Simulation/Curriculum Fees (No external
book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 235
Hd Truck Auto Transmission

$22.00 $22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $22.00 $82.00

TRCK 244
Diesel Engine Perfromance II

$22.00 Consumable/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $82.00
TRCK 279 Capstone Course $95.00 $105.00 NATEF ASE Exam - Medium/Heavy Truck
VIDT 111 Studio and Field Production I $25.00 $25.00 Consumable/Supplies
VIDT 202 Studio and Field Production II $25.00 $25.00 Consumable/Supplies
VIDT 203 Studio and Field Production III $25.00 $25.00 Consumable/Supplies
VIDT 210 Production Editing I $11.00 $25.00 Consumable/Supplies
VIDT 211 Production Editing II $11.00 $25.00 Consumable/Supplies
VISC 101 Fundamentals of Design $25.00 $25.00 Consumable/Supplies
VISC 102 Fundamental of Imaging $25.00 $25.00 Consumable/Supplies
VISC 105 Video and Sound $11.00 $25.00 Consumable/Supplies
VISC 107 Introduction to Screen Printing $30.00 Consumable/Supplies
VISC 110 Web Design I $11.00 $15.00 Consumable/Supplies
VISC 111 Drawing for Visualization $11.00 $25.00 Consumable/Supplies
VISC 112 Electronic Layout $25.00 $25.00 Consumable/Supplies
VISC 113 Typography I $25.00 $25.00 Consumable/Supplies
VISC 114 Graphic Design I $25.00 $25.00 Consumable/Supplies
VISC 115 Intro to Computer Graphics $25.00 $25.00 Consumable/Supplies
VISC 200 Motion Graphics $11.00 $15.00 Consumable/Supplies
VISC 201 Electronic Imaging $25.00 $25.00 Consumable/Supplies
VISC 202 User Experience & User Interface $25.00 $25.00 Consumable/Supplies

TMAS 223



VISC 204 Mobile Apps I $11.00 $15.00 Consumable/Supplies
VISC 207 Portfolio Preparation $25.00 Consumable/Supplies
VISC 208 Mobile App II $11.00 $15.00 Consumable/Supplies
VISC 209 3-D Rendering & Animation I $11.00 $15.00 Consumable/Supplies
VISC 210 Web Design II $11.00 $15.00 Consumable/Supplies
VISC 212 3-D Rending & Animation II $11.00 $15.00 Consumable/Supplies
VISC 213 Advanced Elec Imaging $25.00 $25.00 Consumable/Supplies
VISC 214 Advanced Electronic Layout $11.00 $15.00 Consumable/Supplies
VISC 215 Web Design III $11.00 $15.00 Consumable/Supplies
VISC 216 Electronic Illustration $25.00 $25.00 Consumable/Supplies
VISC 217 Graphic Design II $25.00 $25.00 Consumable/Supplies
VISC 219 Graphic Design III $25.00 $25.00 Consumable/Supplies

WELD 100
Welding Processes

$50.00 $50.00 Consumables/Supplies
$225.00 $240.00 PPE Kit
$25.00 $25.00 OSHA 10 Hr Fee

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $300.00 $375.00

WELD 108
Shield Metal Arc Welding I

$75.00 $75.00 Consumables/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $75.00 $135.00
WELD 109 Oxy-Fuel Gas Welding Cutting $75.00 $75.00 Consumables/Supplies
WELD 203 Pipe Welding I $75.00 $75.00 Consumables/Supplies

WELD 204
Pipe Welding II

$100.00 $100.00 Consumables/Supplies
$50.00 $50.00 AWS Fee

$165.00 $165.00 Coupon Material Fee
TOTAL COURSE FEE: $315.00 $315.00

WELD 205 Welding Codes Spec Estimating $75.00 $75.00 Consumables/Supplies

WELD 206
Shielded Metal Arc Welding II

$75.00 $75.00 Consumables/Supplies
$50.00 $50.00 AWS Fee

$140.00 $140.00 Coupon Material Fee
TOTAL COURSE FEE: $265.00 $265.00

WELD 207
Gas Metal Arc MIG Welding

$75.00 $75.00 Consumables/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $75.00 $135.00

WELD 208
Gas Tungsten Arc TIG Welding

$75.00 $75.00 Consumables/Supplies

$60.00 E-Learning/ Simulation/ Curriculum Fees (No
external book required)

TOTAL COURSE FEE: $75.00 $135.00
WELD 209 Welding Certification $75.00 $75.00 Consumables/Supplies
WELD 210 Welding Fabrication I $75.00 $75.00 Consumables/Supplies
WELD 211 Welding Fabrication II $75.00 $75.00 Consumables/Supplies

WELD 272
Gas Metal MIG II

$75.00 $75.00 Consumables/Supplies
$50.00 $50.00 AWS Fee

$140.00 $140.00 Coupon Material Fee for Exam
TOTAL COURSE FEE: $265.00 $265.00

WELD 273
Gas Tungsten Arc Welding II

$75.00 $75.00 Consumable/Supplies
$50.00 $50.00 AWS Fee

$140.00 $140.00 Coupon Material Fee for Exam
TOTAL COURSE FEE: $265.00 $265.00

WELD 274 Flux Core $75.00 $75.00 Consumable/Supplies



APPROVAL OF THE COLLEGE 2019 – 2020 FISCAL YEAR
OPERATING BUDGET

RESOLUTION NUMBER 2019-23

WHEREAS, the 2019-2020 fiscal year internal operating budget for the College needs to be adopted, and

WHEREAS, the general fund unrestricted recurring operating revenue estimate for the 2019-2020 fiscal year, 
as recommended by the administration, totals $508,243,720 and general fund unrestricted operating reserve 
totals $262,376,967, as illustrated on Exhibit A as attached hereto, and

WHEREAS, the operating expenditure budget is within this revenue as projected, as illustrated on Exhibit B as 
attached hereto, and

WHEREAS, additional restricted funds are anticipated, and expenditures are to be budgeted within these 
projections,

NOW THEREFORE BE IT RESOLVED, that the State Board of Trustees does hereby approve the revenue 
estimates and budget allocations for the 2019-2020 fiscal year as attached hereto (Exhibits A and B) at a total of 
$770,620,687 and

BE IT FURTHER RESOLVED, that each budget allocation as hereby approved shall be adjusted by the 
Senior Vice President/Chief Financial Officer as authorized by the President after the year end 2018-2019 
closing to reflect the actual revenue and expense budget of each such unit, and

BE IT FURTHER RESOLVED, the Senior Vice President/Chief Financial Officer, as directed by the 
President, shall affect a reduction or increase to these budget allocations as necessary in order to maintain a 
balanced budget for the fiscal year.  Such action may occur whenever it is determined that budgeted revenue is 
not being collected as has been projected, or to adjust for a significant shift in enrollment between campuses or 
sites, or to adjust for changes in other income or expenses.  All such budget increases or decreases during the 
fiscal year shall be reported to the Board by the Senior Vice President Chief/Financial Officer at its next 
meeting subsequent to such action by the President, and

BE IT FURTHER RESOLVED, that the amounts included in the Reserve Accounts may be allocated to the 
respective campuses and sites as needed for the specified purposes by the Senior Vice President/Chief Financial 
Officer when approved by the President, and

BE IT FURTHER RESOLVED, that the restricted funds awarded to the College may be expended for their 
intended purposes within the mission of the College, and that addition of such funds will be reported to this 
Board by the Senior Vice President/Chief Financial Officer at its next board meeting, and

BE IT FURTHER RESOLVED, that debt service funds may be expended for the payment of interest, 
principal reduction, or other related costs, and that expenditures in excess of $500,000 will be reported to this 
Board at its next board meeting following such expenditure by the Senior Vice President/Chief Financial 
Officer, and

BE IT FURTHER RESOLVED, that revenues received from Auxiliary Enterprises, may be expended for their 
intended purpose of paying for the obligations of the Auxiliary Enterprises Fund, and 



BE IT FURTHER RESOLVED, that the Board approves the annual allocation of funds for all utilities, local 
phone service and postage, the projected expenditure of $46,100,000 for employee health savings accounts, 
health and dental insurances and administrative costs, and the specific contracts listed on Exhibit C that 
obligates the College to expenditures exceeding $500,000 and authorizes the President to enter into such 
contracts with the vendors listed or with alternative vendors if circumstances warrant, with any such changes 
reported to the Board at its next regularly scheduled meeting.

                                                

State Trustees
Ivy Tech Community College of Indiana 

________________________________
Paula Hughes-Schuh, Chairperson

________________________________
Marianne Glick, Secretary

Dated: June 6, 2019



EXHIBIT A

IVY TECH COMMUNITY COLLEGE OF INDIANA

2019-20 TOTAL OPERATING REVENUE ESTIMATE

State Appropriation:

 General  - Operating 226,529,384$  

 Dual Credit 13,521,607      

 Fee Replacement 32,923,190

Total State Appropriation 272,974,181$ 

Tuition and Mandatory Student Fees:

In-State (3.13% increase) - $145.01 172,369,511$  

Out-of-State (3.13% Increase) - $283.69 7,269,357

Out-of-State Distance Education (3.13% Increase) - $170.06 2,929,709

Total Student Fees 182,568,577

 ($1,248,497 - R&R Fee Revenue - $1.00/cr.hr. is included in the $182,568,577)

 ($1,148,726 - Student Activity Fee Revenue - $1.00/cr.hr. is included in the $182,568,577)

Internet-Based Distance Ed Fee - $20.00 Per Credit Hour ($0 Increase) 10,029,526

Technology Fee - $75 Per Semester ($0 Increase) 11,087,040

Transfers In:

     Lawrenceburg Project - 2018-19 Gaming Revenue 100,000$   

Total Transfers In 100,000

Other Revenue:

 Campus Estimates:

 Miscellaneous Fees

 -- Regular Credit 9,335,668$      

 -- Non-Credit & Workforce Alignment Charges 8,651,518

     Other Income (Gifts, Grants, Overhead, etc.) 3,412,167

College-wide 2,279,176

Departmental Other Revenue 5,105,867

Investment Income 2,700,000

Total Other Revenue 31,484,396

Total Unrestricted Operating Revenue Estimate 508,243,720$ 

2018-19 Year-end Close Reserve Estimates 262,376,967$ 



EXHIBIT B

2019-20 2018-19

Recommended Year-end

Budget Reserve

Campus/Site Allocation Estimate Total

Lake County 18,834,751$          1,230,480$        20,065,231$      

Valparaiso 13,378,023$          1,905,207$        15,283,230$      

Michigan City 3,568,525 361,620 3,930,145

Total Valparaiso 16,946,548$          2,266,827$        19,213,375$      

South Bend/Elkhart 20,559,767$          2,008,388$        22,568,155$      

Fort Wayne 33,221,685$          5,878,861$        39,100,546$      

Warsaw 3,552,230 375,513 3,927,743

Total Fort Wayne 36,773,915$          6,254,374$        43,028,289$      

Lafayette 25,598,949$          9,697,314$        35,296,263$      

Kokomo 13,681,391$          3,491,547$        17,172,938$      

Logansport 3,083,165 1,017,571 4,100,736

Total Kokomo 16,764,556$          4,509,118$        21,273,674$      

Muncie 16,020,861$          2,113,152$        18,134,013$      

New Castle 1,114,874 263,364 1,378,238

Total Muncie 17,135,735$          2,376,516$        19,512,251$      

Anderson 7,582,865$            2,566,657$        10,149,522$      

Marion 4,710,679$            1,874,768$        6,585,447$        

Terre Haute 21,742,379$          7,346,394$        29,088,773$      

Indianapolis 62,875,592$          16,196,693$      79,072,285$      

Franklin 2,583,160 149,271 2,732,431

Greencastle 1,701,753 0 1,701,753

Noblesville 1,815,957 233,975 2,049,932

Avon 939,962 0 939,962

Total Indianapolis 69,916,424$          16,579,939$      86,496,363$      

Richmond 11,031,834$          5,299,169$        16,331,003$      

Columbus 14,180,211$          5,965,391$        20,145,602$      

Madison 6,456,987$            4,318,886$        10,775,873$      

Lawrenceburg 7,421,822$            2,047,768$        9,469,590$        

Batesville 922,258 0 922,258

Total Lawrenceburg 8,344,080$            2,047,768$        10,391,848$      

Evansville 22,327,174$          5,675,400$        28,002,574$      

Sellersburg 17,419,529$          9,329,092$        26,748,621$      

Bloomington 22,370,458$          5,346,918$        27,717,376$      

Total Campuses/Sites 358,696,841$        94,693,399$      453,390,240$    

President's Special Projects Fund 1,000,000$            1,000,000$        

College-wide Accounts 48,760,025 48,760,025

Office of Information Technology 33,176,340 33,176,340$      

Hubs 40,970 40,970

Transfers Out 34,416,004 34,416,004

State-wide Support 32,153,540 167,683,568 199,837,108

Total College 508,243,720$        262,376,967$    770,620,687$    

IVY TECH COMMUNITY COLLEGE OF INDIANA

SUMMARY OF ALL RECOMMENDED ALLOCATIONS BY SITE



EXHIBIT C

ANNUAL CONTRACTS OBLIGATING THE COLLEGE TO

EXPENDITURES EXCEEDING $500,000

Service/Line of Coverage
Estimated 
Amount Vendor

Health Plan
Employee Group Medical Insurance  $           43,800,000 Anthem, CVS Caremark, Chard Snyder
Employee Group Dental Insurance  $              2,300,000 Delta Dental
   

Risk Management
Risk Mgmt. Broker/Consultant, 
Property, Auto, Fine Arts, Worker’s 
Comp TPA, Worker’s Comp Excess, 
Out of State Worker’s Comp, 
General Liability
Educator's Legal Liability, 
Internships & Professional Liability, 
Excess Liability, Medical 
Professional Liability, Fiduciary 
Liability & Crime, Cyber Liability
Foreign Liability, Aviation (Hull & 
Liability), Study Abroad Travel 
Accident, Student Accident, 
Catastrophic Athletic Accident  $                 2,800,000 

Arthur J Gallagher, Travelers, AXA, JWF Specialty
Midwest Employers Casualty Company, Travelers, 
United Educators, Capitol Specialty, Beazley (Lloyd’s 
London), ACE American Insurance Co, Old Republic 
Insurance Co., National Guardian Life, National Union 
Fire Insurance Co.

Unemployment  $                 1,000,000 Equifax and Department of Workforce Development



AUDIT COMMITTEE 

Report will be given at the State Board of Trustees Meeting June 6, 2019



Academics & Student 
Experience

June 6th

Meeting



Agenda: 
1. Strategic Enrollment Planning
2. Approval of a Technical Certificate in 

Education
3. Update: Affirmation of Accreditation with the 

Higher Learning Commission
4. 8 – Week Course Update



Strategic Enrollment 
Planning

4 Campuses in First Round 
Ruffalo Noel Levitz



Higher Ed Enrollment History



Converting Applicants to Registrations



HS Grad Trends



The Communities Are Different













Approval of a 
Technical Certificate 

in Education

Russ Baker
Vice President for Academic Affairs

&
Katie Jenner

Vice President for K-12 Initiatives and 
Statewide Partnerships

  



Indiana’s Need for a Skilled Workforce

50,000 jobs per year 
(requiring more than high school, less than baccalaureate)

At least 60 percent of Indiana’s workforce 
to have the postsecondary credentials 

(industry certifications, certificates, degrees) 
demanded for Indiana’s economy by 2025 

60% Knowledge & Skills



Early Childhood 
Education

Education

What’s next: K-16 Education Pathway



Working together to address the growing teacher 
shortage by beginning to attract potential teachers 

prior to students graduating from high school

DEVELOPING Education Pathways – 
A Partnership



Acknowledging the Challenge 
How might we partner together to build an education 

completion-focused pathway in high school?



Education Technical Certificate (30 credits)
• Targeting Elementary Education teachers
• Secondary education teachers – future option?

• 2 + 2 options = currently available
• 1 + 3 options = potential in the future (this work will need to happen)

Paraprofessional assessment (optional)
Stackable into an associate degree

Education Technical Certificate (30 credits)



• Ivy Tech curriculum committee - backward design from associate degree—
completion: late April 2019

• Campus decision to add TC, including campus board of trustees approval: 
May, June 2019

• Ivy Tech State Board of Trustees—completion goal: June 6, 2019

• CHE must approve—completion goal: August 2019

• Available Option for Indiana School Districts — Goal: August 2019

Education Pathway – Next Steps



• Indiana State Teachers Association program

• Dan Holub – shared Education WBL option
• EdRising – student organization

• Education Professions / Cadet Teaching

Work-Based Learning within the Education 
Pathway



• ENGL 111
• COMM 101
• MATH 123
• BIOL 101
• HIST 101 or 102
• POLS 101, ECON 101, or GEOG 207 

Education Technical Certificate - Proposed 
Curriculum• EDUC 101

• EDUC 121
• EDUC 233
• EDUC 230

*Recent Addition to Dual Credit Crosswalk; 
all other courses already on DC Crosswalk



Putting more “community” in 
community college





Update:
Affirmation  of 

Accreditation with 
the Higher Learning 

Commission

Marcus Kolb
Associate Vice President, College 

Accreditation, Academic Quality, and 
Learning Assessment



First 

Thank you



• Of the 21 Core Components (like broad understanding of mission (1A) or 
degree programs are appropriate to higher education (3A)), 20 were “met”

• The one Core Component identified as “met with concerns” was 4B – 
assessment of student learning 

• The net result is a very, very strong performance by the College and continued 
accreditation for the College, with some minor additional reporting required

Draft Team Report received May 14



• Formal approval of the report by HLC

• Selection of our Pathway for the next cycle

• Planning to strategically address assessment of student learning  and be 
prepared to report substantial progress in four years (during the standard mid-
cycle review)

• Implement the assessment plan

• Begin laying groundwork for Mid-cycle review

What is Next:



Questions?



8 – Week Course 
Update

Cory Clasemann-Ryan
Assistant Vice President for Student Success

&
Stacy Valentin Atkinson

Vice Chancellor for Academic Affairs, 
Richmond



Spring 2019 Data
Fall 2018 Spring 2019

Standard 16-
week Term

8-Week 
Courses

Standard 16-
week Term

8-Week 
Courses

Fall 2018 First 8-
Week vs. 16-Week

Spring 2019 First 
8-Week vs. 16-

Week
ACCT101 65.7% 73.8% 63.7% 74.7% 8.1% 11.0%
APHY101 65.6% 76.8% 64.5% 76.5% 11.2% 12.0%
BIOL101 73.3% 73.0% 73.5% 74.9% -0.3% 1.4%
COMM101 73.1% 75.6% 74.4% 71.6% 2.5% -2.8%
ENGL111 58.1% 61.0% 57.8% 61.1% 2.9% 3.3%
HIST101 75.0% 75.1% 73.9% 74.3% 0.1% 0.4%
HLHS101 72.6% 74.7% 71.6% 76.6% 2.1% 5.0%
MATH023 57.5% 70.4% 60.5% 67.5% 12.9% 7.0%
MATH100 62.4% 74.3%     11.9%  
MATH122 76.9% 80.0% 74.5% 79.3% 3.1% 4.8%
MATH123 63.9% 61.1% 64.4% 69.2% -2.8% 4.8%
MATH136 58.9% 54.5% 57.3% 57.6% -4.4% 0.3%
PSYC101 69.1% 70.8% 71.3% 75.1% 1.7% 3.8%
SOCI111 71.8% 74.1% 70.7% 73.5% 2.3% 2.8%
All Courses 74.2% 80.4% 75.4% 80.8% 6.2% 5.4%
% W Grades 8.4% 4.7% 7.8% 5.3% -3.7% -2.5%
% FW Grades 10.0% 8.1% 9.1% 7.0% -1.9% -2.1%



Project Plans
• Common Themes

• Most campuses have a plan for individual course transitions and timelines
• Campuses have designed local professional development for staff and faculty

• Next steps would include a plan for ongoing professional development
• Faculty professional development is much more robust than staff professional 
development is at this time

• Evaluation plans have been more singular activities as opposed to a larger 
ongoing 360-type evaluation of 8-week course offerings

• Campuses have begun identifying implications of 8-week courses to student 
support areas such as Advising, Testing, Library, Tutoring, DSS, etc.
• It is now time for campuses to discuss and decide how they will address the 
concerns

• Related to communication – campuses have worked through how to discuss 8-
week courses with students and should focus efforts on how to discuss with each 
other as staff and faculty



June 2019

Workforce Alignment

State Board of Trustees 
Update



Goal 4
Smart Automation Certification Alliance (SACA) Industry 
4.0 Certifications

So What
• Ivy Tech is recognized as a national leader in 

Industry 4.0 (awarded grant to embed skills)
• Indiana manufacturing companies will be the 

first to test and validate this certification 
outside the companies who participated in 
development

 

Now What

• New Industry 4.0 certification developed and finalized – nationally developed and 
recognized certification ensuring competencies needed for IIoT

• Ivy Tech partnered with SACA, Gateway Technical College, Amatrol, Boeing and 
other community college and industry partners across the country to develop

• Validation testing is going on across the country and in Indiana
• Received $420,000 to support apprenticeships using this certification

• Funding will be used to embed certifications 
into existing programs, create new 
apprenticeships with employer partners, 
explore new degree

• New classes, TCs and CTs in WA will be 
developed 

• Skills will be embedded across                   
disciplines



Goal 4
Indiana Land Title Association (ILTA) Work and Learn 
Partnership

So What
• Statewide partner for a high 

enrollment program
• Supports Strategy 4.2 to incorporate 

multiple work and learn activities

Now What

• Partnership to provide opportunities for Business Administration students across 
the state to engage with their industry.

• Statewide,170 companies of different sizes and with a variety of positions
• Engagement includes job shadowing, mock in person and virtual interviews, 

internships, resume reviews, incorporate students into annual meeting and other 
association professional development and simulated work experiences.

• ILTA is communicating to all members for 
this Fall

• Program Chairs will engage ILTA 
members to determine exact opportunities 
for each campus



• Pre-Nursing Pathway 
o Certified Nurse Aide = 5 points on nursing application

• Pre-Health Sciences Pathway
• On-line application for limited enrollment programs
• Occupational English Testing Pilot
• DOE concentrator for Medical Assisting
• Medical Assisting to Nursing
• Streamlined CNA/QMA processes and programs
• Increased enrollment in Nursing 6.5% and Health Sciences 6.5%

Goals 2, 3, 4   (2.2, 3.1, 3.2, 3.3, 4.1) 

Nursing & Health Sciences Key Projects and 
Progress



Goals 2, 3, 4
Next Level Jobs – Workforce Ready Grant (WRG)

So What
• Funding for credentials and training that lead to 

high wage, high demand jobs
• Total completions since Fall 2017: 5,643
• Students and employers become aware of 

related Ivy Tech degree programs, Achieve Your 
Degree, and other upskilling opportunities

Now What

• Governor Holcomb’s Next Level Jobs program provides funding for students pursuing 
certifications, CTs and TCs

• 8,686 total individual students enrolled in WRG-eligible programs (~8,000 credit & ~700 non-
credit) in 2018-19, representing 10% increase from previous academic year

• Term-by-term enrollments also increasing: Spring 2019 up 19% in total WRG-eligible program 
enrollments over Spring 2018

• State recently doubled WRG funding from $2M to $4M, expanded eligibility to high school 
students, and allocated $750K to CHE for marketing

• Collaborating with Governor’s Workforce 
Cabinet on refining eligibility for WRG-
eligible programs, with CHE on marketing 
strategies

• Improving internal processes to support 
smooth transition through stackable 
credentials



Goals 2, 4
Achieve Your Degree (AYD) Continues to Grow

So What
• AYD key strategy for enrolling adult 

learners; now integrated into portfolio of 
workforce solutions presented to 
employers

• Chamber partnership having impact

Now What

• Spring 2019 AYD enrollment = 1,331, representing a 40% increase over Spring 
2018

• Chamber AYD partners represent 40% of all active AYD MOUs, and nearly 50% 
of all new AYD enrollments since May 2018 when agreement signed

• Chamber promoting AYD through its statewide channels (e.g., BizVoice, emails, 
website), Echo Chamber podcasts, sponsorship of Ivy Tech booths at large 
sector-specific conferences including annual state HR conference and cyber 
technology conference, along other marketing initiatives

• Refresh Chamber 
marketing/communication roadmap 
for July - December

• Continue to drive AYD and Chamber 
partnership



Goal 3 

Jobs for America’s Graduates College Success Program
(JAG CSP)

So What
• Regular communication and Systems Office 

support began and needs to be maintained
• Emergency funds are often needed but not 

accessible due to financial aid constraints 
• Career coaching remains a need

Now What

• Indianapolis and Fort Wayne completed Year 2 of program; DWD expanding JAG CSP 
to Vincennes for 2019-20 and to two additional Ivy Tech campuses for 2020-21

• DWD also has pledged additional funds for tutoring and Summer Bridge
• 70 students: Fall 18 to Spring 19 retention = 71% Fort Wayne, 63% Indianapolis
• Social media engagement, supportive services; JAG CSP Coordinators and students 

make multiple visits to local high school JAG classrooms

• Summer 2019 Bridge Program 
implementation

• Determination of two additional Ivy Tech 
campuses for 2020-21



Goals 2, 4 
Gateway to Work (GTW)

So What
• Opportunity to skill up Hoosiers who need 

a hand up
• 1 – 2 Ivy Tech courses per term fulfills 

GTW requirement

Now What

• State program requiring certain Healthy Indiana Plan participants to work, pursue 
education or volunteer (~90,000 [20%] of all HIP participants)

• Ivy Tech is a Bronze Partner
• Program launched in January – reporting requirements for participants begin July 1
• Individuals have started to express interest in Ivy Tech
• Training delivered to all campus front line staff
• Campus Gateway to Work lead on each campus

• Gateway to Work Express Enrollment 
Events June 20 and 22

• Partnerships with MHS, Anthem, MDWise, 
CareSource

• Big launch July 1



Career Coaching and Employer Connections (CCEC) – 
Alpha Implementation Timeline and Updates

Category
Sample QuestionFriday, June 14

RFP Submissions 
Due

Week of June 24
Campus 

Interviews

Late July
Alpha Campuses 

Selected

July-August
Tool kit and other implementation 

supports finalized

August-December
Alpha campuses begin 

CCEC launch

• $1.5M + raised to date; significant recent interest from several funders
• Systems Office CCEC staff to be hired June-August timeframe
• Various other related initiatives, including technology RFP 



Talent Development
Ivy Tech Community College

Follow Us on
Ivy Tech Community College Talent Development 

Our Communities. Your College. 
Pathways for Student Success and a Stronger Indiana.

Become known as a great place to work.



Talent Development Pipeline Programs

Developing a pipeline of high 
performing talent to meet the 
College’s current and future 
needs through challenging 
assignments, developmental 
relationships, and training.

*Application Based Programs



• Assessment
• Feedback
• Classroom Learning
• Supportive Partnerships
• Individual Development Plan
• Challenging Assignments
• Pay It Forward



• Create a common language for talent

• Research-based approach to communicating what’s important for success

• Method to align individual performance with strategy, goals and objectives

• Starting point for most talent management solutions

What is Competency Modeling?

Organizational Success
Get the right people on the bus

Get them in the right seat



Talent Development Programs and Practices

Recruitment and Selection Practices

Evaluation and Feedback Practices

Driving Talent Decisions & 
Strategies Using 
Competencies



Content Areas & Experiences:
• Gallup Strengths
• Teaching Demonstrations
• 4MAT Learning Styles
• Under-Resourced Learners
• Sharing Best Practices

Master Teacher Seminar
Cultivating essential skills for effective and successful teaching

Logistics:
• 25 participants selected
3 sessions:
• 4 days in July
• 2 days in November
• 2 days in April



Content Areas & Experiences:
• Onboarding & Orientation
• Strengths Based Leadership
• Building & Managing a Team
• Performance Management
• Situational Leadership
• Delegation
• HR Policies & Procedures
• Conflict Management
• Difficult Conversations
• Change Management

Supervisor Education
Establishing and strengthening the foundational skills of our supervisors

Logistics:
• Required for new supervisors
• Open to existing and prospective 

supervisors
• 7 hour session
• Train the Trainer model
• Provided across the state
• Offered each spring and fall



Content Areas & Experiences:
• Strengths Based Leadership
• Team Building
• Individual Development Plan
• Conflict Management
• Appreciating Differences
• Process Improvement
• Providing Feedback
• Internal Interviewing
• Action Learning Project
• Mentoring

Leadership Academy
Creating a pipeline of talent for entry- to mid-level leadership positions

Logistics:
• 30 participants selected
7 sessions:
• 2-day sessions monthly
• September through March
• Distance session in January



Content Areas & Experiences:
• 360 Degree Assessment
• One-Day Orientation
• Leadership Coaching
• Individual Development Plan
• Workshops
• Customized Learning Experiences

Pathways to Peak Leadership
Developing leaders of impact for senior- and executive-level leadership 
positions

Logistics:
• 12 participants selected
• 12 month program



Simplex Certification Process
• Orientation session
• Coaching
• Feedback
• Facilitate 3-5 “fuzzy” situations

Simplex Training & Certification
Creating a culture of creative problem solving

Simplex Level 1 Training
• 2-day session
• Offered approx. 6 times/year
• Campuses may host

Simplex Level 2 Training
• 2-day session
• Offered approx. twice/year



• Required new employee e-Learnings
• Regularly required compliance-based e-Learnings
• Registration and tracking for in-person training

Employee-Focused Learning 
Management System (LMS)



https://ivytech.edu/hr/talent-development.html

The Talent Developer Newsletter

https://ivytech.edu/hr/talent-development.html


Questions and Thoughts?

Follow Us on
Ivy Tech Community College Talent Development 

Become known as a great place to work.



 

 

 

https://www.linkedin.com/company/ivy-tech-community-college-talent-development/
http://www.ivytech.edu/hr/talent-development.html
mailto:TalentDevelopment@ivytech.edu


 

 

 

 

 

 

 

 

 

 

 

*Application Based Program 

https://www.ivytech.edu/files/MTS.pdf
https://www.ivytech.edu/files/SupervisorEducation.pdf
https://www.ivytech.edu/files/la.pdf
https://www.ivytech.edu/files/Simplex.pdf


 

 

 

 

 

 

 

 

 

 

 

 

https://www.ivytech.edu/hr/27427.html


 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://link.ivytech.edu/M99GVGJI
https://ivytech.bridgeapp.com/learner/courses/ba112264/enroll
https://ivytech.bridgeapp.com/learner/courses/ba112264/enroll


http://stunningmotivation.com/how-to-recharge-yourself/
https://liveboldandbloom.com/12/self-improvement/things-to-do-for-yourself
http://www.liveandlovework.com/2012/06/29/25-ways-to-relax-and-recharge/
https://www.lifehack.org/articles/productivity/10-websites-and-apps-recharge-yourself-work-5-minutes.html
http://www.fulfillmentdaily.com/8-ways-to-replenish-yourself-at-work/
https://inspiringtips.com/how-to-give-yourself-a-break-from-work/
https://www.ivytech.edu/hr/27427.html


  

  

http://www.ivytech.edu/hr/talent-development.html
https://ivytech.bridgeapp.com/learner/courses/75bffd45/enroll
https://ivytech.bridgeapp.com/learner/courses/75bffd45/enroll
https://www.linkedin.com/company/ivy-tech-community-college-talent-development/
https://www.linkedin.com/company/ivy-tech-community-college-talent-development/
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 
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 

 

 

 

 



 

 

 

 

https://www.ivytech.edu/hr/talent-development.html#apps


 

 

 

 

https://www.forbes.com/sites/ekaterinawalter/2013/08/27/four-essentials-of-strength-based-leadership/#5f5e5db464c9
https://www.forbes.com/sites/ekaterinawalter/2013/08/27/four-essentials-of-strength-based-leadership/#5f5e5db464c9
https://hbr.org/2013/07/three-myths-about-your-strengths
http://news.gallup.com/businessjournal/167462/employees-strengths-company-stronger.aspx
http://news.gallup.com/businessjournal/167462/employees-strengths-company-stronger.aspx
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http://www.ivytech.edu/hr/talent-development.html
https://www.ivytech.edu/hr/talent-development.html#apps
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https://www.linkedin.com/company/ivy-tech-community-college-talent-development/
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 
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 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://hbr.org/2005/12/how-to-build-your-network
https://hbr.org/2005/12/how-to-build-your-network
https://www.huffingtonpost.com/entry/the-problem-with-empty-ne_b_14664528.html
https://www.huffingtonpost.com/entry/the-problem-with-empty-ne_b_14664528.html
https://www.huffingtonpost.com/entry/the-problem-with-empty-ne_b_14664528.html
https://www.themuse.com/advice/30-brilliant-networking-conversation-starters
https://www.themuse.com/advice/30-brilliant-networking-conversation-starters
https://www.themuse.com/advice/30-brilliant-networking-conversation-starters
https://www.forbes.com/sites/yec/2014/07/22/17-tips-to-survive-your-next-networking-event/#78210537cd4b
https://www.forbes.com/sites/yec/2014/07/22/17-tips-to-survive-your-next-networking-event/#78210537cd4b
https://www.forbes.com/sites/yec/2014/07/22/17-tips-to-survive-your-next-networking-event/#78210537cd4b
https://www.forbes.com/sites/yec/2014/07/22/17-tips-to-survive-your-next-networking-event/#78210537cd4b
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http://www.ivytech.edu/hr/talent-development.html
https://www.linkedin.com/company/ivy-tech-community-college-talent-development/
https://www.linkedin.com/company/ivy-tech-community-college-talent-development/


Period: March 11, 2019—May 13, 2019

June 2019 Board Report

Active Grant Breakdown:
(109) Competitive Grants: $25,606,103
(19) Non-Competitive Grants: $26,669,443
(128) Total Active Ivy Tech Grants:  $52,275,546

Note: Due to space limitations, only an illustrative sample of awards and submissions are described below.

Grants Awarded During Period (22- $1,511,374)

 Valparaiso, South Bend, Muncie, and Sellersburg received a total of $49,504 from the National 
Security Agency GenCyber grant in collaboration with Purdue University Northwest. Each 
campus will establish a Hoosier GenCyber summer camp to introduce 80 high school students to 
educational and professional opportunities within the field of cybersecurity.

 Kokomo, Indianapolis, and Bloomington received a combined $360,000 ($120,000) 
each for the MDRC Scaling Up Community College Efforts for Student Success 
(SUCCESS) Initiative. The grants will provide each campus with technical assistance from 
MDRC to design and implement comprehensive student support programs that are cost-
effective, sustainable, and scalable. 

 Richmond received a $3,460 grant from the Partnership for a Drug Free Wayne County. 
The funds will be used for tuition, fees, and supplies to provide clients at the Cross Road 
Christian Recovery Center for Women the chance to participate in a one credit hour course 
designed to pave the way for a successful start to their college careers.

Grants Submitted During Period (21 - $3,104,309)

 Anderson submitted a proposal to the City of Anderson for $17,750. These funds, as part of the City of 
Anderson’s U.S. Department of Housing and Urban Development Community Development Block 
Grant, will enhance Project Jump Start Anderson, a free, four-day, one credit hour class provided to 
low-to-moderate income community members to aid in their transition into higher education at Ivy 
Tech.

 Fort Wayne submitted a $289,468 proposal to the AWS Foundation. The funding would allow the Fort 
Wayne campus to hire an Assistant Director of Disability Services position to provide one-on-one 
extended classroom support for 150 students with disabilities annually. This request would also bolster 
Disability Services’ case management capabilities by accruing new software. 

 Systems Office applied for a statewide grant from the U.S. Department of Labor. The $1,534,286 
request under the Veterans Accelerated Learning for Licensed Occupations project, will assist in 
creating a program to increase and expedite attainment of state occupational licenses by veterans and 
transitioning service members (TSMs). The funding will allow for the development of innovative 
solutions to connect employment shortages in healthcare, mechanics, construction, and transportation 
industries with military training that veterans and TSMs have already received in these fields. 

Proposals Declined During Period (31 - $28,567,247)*
*A thorough review of proposals in submitted status was conducted at this time which resulted in a 
significant amount of proposals being marked as declined.



 

Building, Grounds and Capital 
Committee
June 6, 2019

1



Buildings Grounds and Capital Discussions

Construction and Land Acquisition Topics (Resolutions)
A. Indianapolis Campus- easement with IndyGo at Fairbanks Building
Informational Items 
A. Real Estate Closings 

2



A. Indianapolis Campus; Easement with IndyGo at 
Fairbanks Building

• Location: 9301 East 59th Street, Lawrence

• Indianapolis Public Transportation Corporation 
(dba IndyGo) has requested an easement 
from Ivy Tech to construct a station for the 
Purple Line Bus Rapid Transit route 

• Perpetual easement for station and temporary 
easement for construction

• The Marion County Transit Plan plans to 
increase their service to community by 70% 

• Purple line will connect Ivy Tech Lawrence to 
Ivy Tech at Fall Creek.

3

REQUEST: Approval of Easement with IndyGo for Purple Line Construction 
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Questions?

5



Marketing and Public 
Relations Update
 

June, 2019



Telling Our Story

• Better Educating Audiences on K-14 Efforts

• Can Be Used for Various Audiences

• https://youtu.be/EnMZBukc30s 

https://youtu.be/EnMZBukc30s


Digital Marketing

• Campuses pool dollars – spend to date $467,264
• Impressions = 7,539,225
• Clicks = 271,370 (CPC = $1.72)
• Applicants 

• Goal = $150 cost per application
• To date 5,019 applicants
• Cost per application = $93.10
• Goal cost per enrollment (based on 41% conversion) = $365
• Cost per enrollment to date (based on 41% conversion) = $232.75



Targeted Campaigns

• Parents Campaign
• Transfer as a Junior Campaign
• Guest Student Campaign
• Public Housing Campaign
• Achieve Your Degree Campaign
• Express Enrollment Campaign
• Next Level Jobs Campaign
• Look a Like Campaign



Landing Pages



Marketing WIG

• Increase Summer Applications from 0 to 11,368 by June 10, 2019

• Increase Fall Applications from 0 to 42,898 by October 28, 2019



Communications Audit



Web World
• www.ivytech.edu

• 2,858,731 unique users to the site in 2019 so far
• Programs A-Z, Apply Now, Course Catalog

• In 2018 the top age group that visited our website was 18-24, while so far in 2019 
the 25-34 age group has visited our site 10% more than any other age range.

• In 2018 accessed 57 percent via desktop and 39 percent mobile…In 2019 52 
percent desktop and 44 percent mobile

• Twitter
• Next Level Jobs
• 8 Week Classes
• Cyber Fast Track
• We Are Ivy Tech – Indianapolis Commencement



Cyber Fast Track Contest
• Worked with SANS Institute and Indiana Department of Homeland Security

• Skills-based competition designed to encourage girls to pursue cyber-based learning and career 
opportunities.

• Ivy Tech Community College ranks 34th in the country amongst College’s based on the number of 
students advancing to the quarterfinalists (tops in Indiana)

• “Something is going very right for cybersecurity in Indiana.   Indiana had 367 college students test their cyber 
aptitude in the CyberStart Assess phase of Cyber FastTrack.  That includes 153 women.  What is most 
impressive is that 47 students demonstrated sufficient aptitude to be selected as quarterfinalists and to move 
on to the next round toward national recognition and the $2.5 million in scholarships.  More than 6% of the 
Indiana students in Cyber FastTrack solved the most difficult challenges, putting them in the Highly 
Adept category of participants.  Even better news, over 29% went beyond what we would consider “puzzle 
fun” and solved challenges that required the application of cybersecurity specific techniques and concepts.” 

-  Alan Paller, President SANS Technology Institute



Earned Media

• Ivy Tech Teaching Students the Future of Farming With Precision Ag
• 87 million viewership/$163,713 ad value

• Spring Breakers Tackle Armed Robbers at Florida Gas Station
• 19.4 million viewership/$36,612

• Ivy Tech to Help Boost Single Mother’s Success Rate
• 6.5 million viewership/$12,321 ad value

• Sentiments: 55% positive. 40% neutral. 5% negative



Others Telling Our Story

• Department of Corrections Success 

• https://youtu.be/RDK4kfNaXU4 

https://youtu.be/RDK4kfNaXU4
https://youtu.be/RDK4kfNaXU4


Questions?

Thank you.



IVY TECH COMMUNITY COLLEGE
SPONSORED PROGRAM FUNDS

March 1, 2019 THROUGH March 31, 2019

Original Effective Expiration
Campus Title or Description Source Amount Date Date

Noblesville 184 Crosser Family Fndtn-HC Work Corps Hamilton County Community Foundation 10,000$             3/1/2019 8/31/2019
Columbus 201 Cybersecurity Pathway (Strada) Community Education Coalition 76,750              1/1/2019 12/31/2021

Lawrenceburg 212 Software Dev Pathways (Strada) Community Education Coalition 76,750              1/1/2019 12/31/2021
Batesville 213 Information Tech Path (Strada) Community Education Coalition 76,750              1/1/2019 12/31/2021
Madison 211 Cybersecurity Path AAP (Strada) Community Education Coalition 76,750              1/1/2019 12/31/2021

Bloomington 241 IEDS SBDC State Funds CY19 Indiana Economic Development Corp 45,800              1/1/2019 12/31/2019
Bloomington 241 IEDS SBDC Federal Funds CY19 Indiana Economic Development Corp 99,025              1/1/2019 12/31/2019

TOTAL 461,825$           

TREASURER'S REPORT



IVY TECH COMMUNITY COLLEGE
SPONSORED PROGRAM FUNDS

April 1, 2019 THROUGH April 30, 2019

Original Effective Expiration
Campus Title or Description Source Amount Date Date

South Bend/Elkhart 121 EWIN Partnership Planning '19 University of Indianapolis 7,000.00$           3/1/2019 10/31/2019
Terre Haute 171 Fifth Third Workforce Dev AYD Fifth Third Foundation 25,000.00$         8/23/2018 8/23/2019

TOTAL 32,000.00$         



Grants &
Contracts

Total this Report 461,825$                   

2018-2019 YTD-Total to Date 21,596,295                

2017-2018 Fiscal Year-End Total 18,122,815                
2016-2017 Fiscal Year-End Total 25,626,665                
2015-2016 Fiscal Year-End Total 18,906,875                
2014-2015 Fiscal Year-End Total 20,718,246                
2013-2014 Fiscal Year-End Total 27,105,576                
2012-2013 Fiscal Year-End Total 23,049,587                
2011-2012 Fiscal Year-End Total 26,290,960                
2010-2011 Fiscal Year-End Total 24,631,272                
2009-2010 Fiscal Year-End Total 40,659,468$              

 

IVY TECH COMMUNITY COLLEGE
SPONSORED PROGRAM FUNDS

July 1, 2018 THROUGH March 31, 2019



Grants &
Contracts

Total this Report 32,000$                            

2018-2019 YTD-Total to Date 21,628,295                       

2017-2018 Fiscal Year-End Total 18,122,815                       
2016-2017 Fiscal Year-End Total 25,626,665                       
2015-2016 Fiscal Year-End Total 18,906,875                       
2014-2015 Fiscal Year-End Total 20,718,246                       
2013-2014 Fiscal Year-End Total 27,105,576                       
2012-2013 Fiscal Year-End Total 23,049,587                       
2011-2012 Fiscal Year-End Total 26,290,960                       
2010-2011 Fiscal Year-End Total 24,631,272                       
2009-2010 Fiscal Year-End Total 40,659,468$                     

 

IVY TECH COMMUNITY COLLEGE
SPONSORED PROGRAM FUNDS

July 1, 2018 THROUGH April 30, 2019



Authorization for Amount of Approved Check Reference
Disbursement Disbursement Vendor Date Number

I.   Article VIII A Rx Payment 179,396.96$            CVS Caremark 03/04/19 J0224298
     Contracts and
     Other Documents B Reimbursement for Health Ins. Claims 483,812.48              Anthem Blue Cross Blue Shield 03/04/19 J0224300
     Approval and auth-
     orization of the C Health Savings Account 209,721.58              Chard-Snyder 03/04/19 J0224302
     Board.

D Life, LTD, & STD Insurance 139,412.59              The Standard 03/08/19 J0224536

E FICA/MQFE/Federal Taxes 2,170,224.89           PNC Bank 03/12/19 J0224633

F County and State Taxes 800,835.50              PNC Bank 03/12/19 J0224661

G Rx Payment 102,900.54              CVS Caremark 03/14/19 J0224766

H Reimbursement for Health Ins. Claims 367,965.27              Anthem Blue Cross Blue Shield 03/14/19 J0224768

I Retirement 1,060,823.54           Transamerica 03/14/19 J0224780

J Rx Payment 264,393.94              CVS Caremark 03/15/19 J0224812

K Reimbursement for Health Ins. Claims 565,683.95              Anthem Blue Cross Blue Shield 03/19/19 J0224946

L Health Savings Account 209,735.29              Chard-Snyder 03/19/19 J0224947

M FICA/MQFE/Federal Taxes 2,157,100.86           PNC Bank 03/25/19 J0225217

N Reimbursement for Health Ins. Claims 471,294.80              Anthem Blue Cross Blue Shield 03/26/19 J0225290

O Rx Payment 153,525.79              CVS Caremark 03/26/19 J0225291

P Retirement 1,053,838.34           Transamerica 03/26/19 J0225293

Q Reimbursement for Health Ins. Claims 357,568.94              Anthem Blue Cross Blue Shield 03/29/19 J0225625

R Rx Payment 172,736.94              CVS Caremark 03/29/19 J0225626

S Health Savings Account 209,304.88              Chard-Snyder 03/29/19 J0225629

DISBURSEMENTS OF $100,000.00 AND OVER

Purpose of 

FOR THE MONTH OF MARCH 2019

Disbursement



Authorization for Amount of Approved Check Reference
Disbursement Disbursement Vendor Date Number

II.  Article IV. A Money Market 583,000.00$            Lake City Bank 03/07/19 J0224519
     Officers of the
     Board. Section 5. B Money Market 116,000.00              Lake City Bank 03/08/19 J0224583
     Treasurer. Article
     VIII. Execution of C Money Market 145,000.00              Lake City Bank 03/12/19 J0224689
     Contracts and other
     Documents. Section A. D Money Market 327,140.00              Lake City Bank 03/19/19 J0224984
     Approval and authori-
     zation of the Board. E Money Market 645,000.00              Lake City Bank 03/20/19 J0225055

F Money Market 20,346,000.00         Lake City Bank 03/21/19 J0225123

G Money Market 490,000.00              Lake City Bank 03/22/19 J0225208

III. Reported to the A Purchasing Card 270,184.37              PNC Bank 03/01/19 J0224213
    Board of Trustees
    under $500,000 B Utilities 268,315.42              BPTS, LLC 03/04/19 J0224303

C RR General Construction 414,576.08              F.A. Wilhelm Construction Co. Inc. 03/04/19 50-!0192604

D SE Furniture < $3,000 311,509.51              RJE Interiors, LLC 03/05/19 50-!0192791

E Financial Aid Reimbursement 488,520.25              Follett Bookstore 03/05/19 J0224375

F Utilities 214,532.46              BPTS, LLC 03/14/19 J0224779

G Utilities 206,455.27              BPTS, LLC 03/14/19 J0224782

H Software Maint/Upgrade/Support 394,608.05              Oracle America Inc. 03/18/19 50-!0194000

I General Construction 153,787.06              Pepper Construction Company 03/18/19 50-!0194004

J SE Furniture < $3,000 112,341.04              Office Works 03/20/19 50-!0194328

K Utilities 112,448.44              BPTS, LLC 03/20/19 J0225007

L Insurance 270,375.00              Arthur J. Gallagher Risk Management 03/26/19 50-!0194655

DISBURSEMENTS OF $100,000.00 AND OVER
FOR THE MONTH OF MARCH 2019

Page 2

Purpose of 
Disbursement



IV. Approved by the A Professional Services and Fees 555,302.42$            Blackboard Inc. 03/01/19 50-!0192424
      Board of Trustees
      over $500,000. B General Construction 2,921,980.35           Pepper Construction Company 03/18/19 50-!0194005

C Lease Computer Software 650,733.00              Instructure Inc. 03/25/19 50-!0194573

D Financial Aid Reimbursement 686,628.94              Follett Bookstore 03/18/19 J0224844

DISBURSEMENTS OF $100,000.00 AND OVER
FOR THE MONTH OF MARCH 2019

Page 3



Authorization for Amount of Approved Check Reference
Disbursement Disbursement Vendor Date Number

I.   Article VIII A County and State Taxes 1,211,767.19           PNC Bank 04/02/19 J0225710
     Contracts and
     Other Documents B Life, LTD, & STD Insurance 205,738.83              PNC Bank 04/04/19 J0225826
     Approval and auth-
     orization of the C FICA/MQFE/Federal Taxes 2,283,156.31           PNC Bank 04/08/19 J0225954
     Board.

D Reimbursement for Health Ins. Claims 501,287.87              Anthem Blue Cross Blue Shield 04/08/19 J0225962

E Rx Payment 276,133.34              CVS Caremark 04/08/19 J0225963

F Retirement 1,070,395.21           Transamerica 04/10/19 J0226056

G Health Savings Account 210,112.15              Chard-Snyder 04/17/19 J0226419

H Reimbursement for Health Ins. Claims 639,133.24              Anthem Blue Cross Blue Shield 04/17/19 J0226423

I Rx Payment 199,588.39              CVS Caremark 04/17/19 J0226424

J FICA/MQFE/Federal Taxes 2,289,899.82           PNC Bank 04/22/19 J0226598

K Reimbursement for Health Ins. Claims 240,097.93              Anthem Blue Cross Blue Shield 04/23/19 J0226622

L Rx Payment 187,682.41              CVS Caremark 04/23/19 J0226648

M Retirement 1,075,269.40           Transamerica 04/23/19 J0226649

N Reimbursement for Health Ins. Claims 393,266.98              Anthem Blue Cross Blue Shield 04/29/19 J0226880

O Health Savings Account 209,519.34              Chard-Snyder 04/29/19 J0226882

P Rx Payment 214,181.65              CVS Caremark 04/30/19 J0227067

DISBURSEMENTS OF $100,000.00 AND OVER
FOR THE MONTH OF APRIL 2019

Purpose of 
Disbursement



Authorization for Amount of Approved Check Reference
Disbursement Disbursement Vendor Date Number

II.  Article IV. A Money Market 410,000.00              Lake City Bank 04/03/19 J0225832
     Officers of the
     Board. Section 5. B Money Market 928,000.00              Lake City Bank 04/04/19 J0225887
     Treasurer. Article
     VIII. Execution of C Money Market 516,000.00              Lake City Bank 04/10/19 J0226003
     Contracts and other
     Documents. Section A. D Money Market 195,000.00              Lake City Bank 04/09/19 J0226075
     Approval and authori-
     zation of the Board. E Money Market 17,381,000.00         Lake City Bank 04/15/19 J0226375

F Money Market 1,031,000.00           Lake City Bank 04/23/19 J0226683

G Money Market 947,000.00              Lake City Bank 04/24/19 J0226719

H Money Market 2,309,000.00           Lake City Bank 04/25/19 J0226809

III. Reported to the A Purchasing Card 241,607.60              PNC Bank 04/01/19 J0225632
    Board of Trustees
    under $500,000 B Utilities 147,861.34              BPTS, LLC 04/01/19 J0225633

C Apprenticeship Contract Expense 105,867.22              Plumbers & Steamfitters Local 166 04/01/19 50-02187081

D Apprenticeship Contract Expense 100,392.06              Sheet Metal Workers Local 20 JATC 04/01/19 50-02187084

E Apprenticeship Contract Expense 139,736.85              South Bend & Vicinity Electrical  JA 04/01/19 50-02187085

F Apprenticeship Contract Expense 230,740.47              South Bend Plumbers & Pipefitters 04/01/19 50-02187086

G RR Buildings and Improvements 263,655.90              Current Mechanical 04/02/19 50-!0195194

H Non ITCC Equipment 227,703.20              Aidex Corporation 04/04/19 50-!0195438

I Utilities 263,689.00              BPTS, LLC 04/08/19 J0225965

DISBURSEMENTS OF $100,000.00 AND OVER
FOR THE MONTH OF APRIL 2019

Page 2

Purpose of 
Disbursement



Authorization for Amount of Approved Check Reference
Disbursement Disbursement Vendor Date Number

III. Reported to the J Financial Aid Reimbursement 149,664.46              Follett Bookstore 04/08/19 J0225823
    Board of Trustees
    under $500,000 K Utilities 128,757.85              BPTS, LLC 04/11/19 J0226120

L Professional Services and Fees 100,490.00              Lumen, LLC 04/17/19 50-!0196681

M Apprenticeship Contract Expense 184,228.16              Indiana/Kentucky Council of Carpenters 04/17/19 50-02190509

N Utilities 105,735.63              BPTS, LLC 04/17/19 J0226427

O RR Buildings and Improvements 118,286.00              Henry C Smither Roofing Company 04/19/19 50-!0196951

P Lease Computer Software 294,272.00              Modo Labs, Inc. 04/19/19 50-!0196968

Q Instructional Fees 112,338.20              Aidex 04/22/19 50-!0197042

R RR Buildings and Improvements 107,922.69              Emerge Workplace Technologies, LLC 04/22/19 50-!0197076

S RR Infrastructure Improvements 166,728.00              Kentuckiana General Construction 05/23/19 50-!0197233

T Computer  Software 125,000.00              Collegenet, Inc 03/27/42 50-!0197348

IV. Approved by the A Professional Services and Fees 555,302.42              Blackboard Inc. 04/01/19 50-!0195025
      Board of Trustees
      over $500,000. B General Construction 1,626,653.09           Hagerman, Inc. 04/18/19 50-!0196807

Page 3

DISBURSEMENTS OF $100,000.00 AND OVER
FOR THE MONTH OF APRIL 2019

Purpose of 
Disbursement



STATE OF THE COLLEGE

Report will be given at the State Board of Trustees Meeting June 6, 2019



APPOINTMENT OF CAMPUS BOARD TRUSTEES

RESOLUTION NUMBER 2019-25

WHEREAS, the Bloomington, Evansville, Lafayette, Lawrenceburg, Muncie, Richmond and 
South Bend/Elkhart Campus Boards have recommended individuals to serve on the 
Bloomington, Evansville, Lafayette, Lawrenceburg, Muncie, Richmond and South Bend/Elkhart

WHEREAS, these Campus Boards request the State Trustees appoint those persons and that the 
recommended candidates meet all the attributes and expectations delineated in Resolution 
Number 2008-53.

NOW THEREFORE BE IT RESOLVED, that the individuals listed on the attached Exhibit A 
are hereby appointed as campus trustees for Ivy Tech Community College of Indiana – 
Bloomington, Evansville, Lafayette, Lawrenceburg, Muncie, Richmond and South Bend/Elkhart 
effective immediately.

STATE BOARD OF TRUSTEES
IVY TECH COMMUNITY COLLEGE OF 
INDIANA

Paula Hughes-Schuh, Chairperson

Marianne Glick, Secretary

Dated:  June 6, 2019



Exhibit A
Resolution 2019-25

Bloomington Campus Board of Trustees
Name Constituency Expiration of Term
Connie Ferguson Commerce 6/30/2022
James Touloukian At Large 6/30/2022
CarvenThomas Labor 6/30/2022

Evansville Campus Board of Trustees
Name Constituency Expiration of Term
Brendon Falconer Commerce 5/31/2023

Lafayette Campus Board of Trustees
Name Constituency Expiration of Term
Natasha Cox Agriculture 6/30/2022

Lawrenceburg Campus Board of Trustees
Name Constituency Expiration of Term
Chad Gutzwiller Education 6/30/2022
David G Deddens Commerce 6/30/2022
Brett Hofer Manufacturing 6/30/2022

Muncie Campus Board of Trustees
Name Constituency Expiration of Term
Eugene Whitehead Agriculture 6/30/2022

Richmond Campus Board of Trustees
Name Constituency Expiration of Term
Travis Moore At-Large 6/30/2022

South Bend/Elkhart Campus Board of Trustees
Name Constituency Expiration of Term
Jacqueline M. Barton At-Large 6/30/2022
Steve Egyed Labor 6/30/2022
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