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COMMUNITY IMPACT REPORT: 2021-22

SERVING THE COUNTIES OF
CLAY | PARKE | PUTNAM | SULLIVAN | VERMILLION | VIGO



with vy Tech Community College

Career-Focused Programming for Students

This year, lvy Tech Terre Haute created a team to focus on industry partnerships, and offer career
coaching and advising so students can explore and prepare for their career goals. This team is
just one of the ways Ivy Tech uniquely prepares students for post-graduation success. This team
offers students:

¢ Individual coaching to develop their interests, strengths, and career objectives.
* Tools to explore today’s careers that provide meaningful insight into the labor market.

* Resources to develop employable skills needed to become career ready in today’s
global workforce.

* Support in securing career experiences in and out of the classroom.
* Employer connections and career opportunities in fields of interest.

Industry-Focused Partnerships for our Communities

Ivy Tech’s core mission is to support the needs of our local industry and workforce partners.
Here are just a few examples of how lvy Tech has supported industry partners this year:

WorkOne CNC Operator Program

The CNC operator training program was developed in conjunction with Tri Aerospace and J&N

Metal Products to support a skills gap. The program includes a 225-hour training program with

12 academic credit hours and three embedded NIMS certifications. Success highlights include a
98% completion rate, 93% job placement, and 90% NIMS pass rate. This year the program also

includes participants from the Federal Bureau of Prisons to help reduce recidivism.

Elanco

Ivy Tech Terre Haute has partnered with Elanco to complete custom robotic material-handling
training. Since its inception, seven cohorts have completed the program. The training includes
Fanuc material-handling content and the Fanuc Handling Tool Basic Programming Certification.
The spring cohort continued the 100% pass rate since the program'’s inception.

Brampton Brick Leadership Path

As Brampton Brick began expanding shifts at its Sullivan County location, the company wanted
to leverage existing talent and promote team members to managers and supervisors. lvy Tech
created a customized three-tier leadership curriculum for newly appointed leaders, which focuses
on conflict resolution, empathy, and other key skills. This spring, the inaugural cohort of 15
individuals completed the first tier of the program.

Department of Labor Registered Apprenticeship Programs

* Automotive Apprenticeship Program — This registered apprenticeship program, which just
completed the pilot year, is tailored to meet the workforce demands by recruiting and training
skilled automotive technicians. Toyota of Terre Haute and Terre Haute Chevy each had an
apprentice and both students were offered full-time employment as automotive technicians.

GE Aviation — In collaboration with GE Aviation, Vigo County School Corporation, and
WorkOne, Ivy Tech developed a registered apprenticeship program in the field of machining

at GE Aviation. Once the program is approved by GE Aviation, up to five high school seniors can
enroll in the program each spring semester to begin on-the-job training.

Union Hospital — Ivy Tech, WorkOne, and Union Health launched a nursing apprenticeship
program, which will allow up to 10 nursing students to participate in an experiential learning
program. This year, seven students were selected to begin on-the-job training while completing
their coursework. At Union Health, students complete modules that are aligned with the topics
they are studying in the classroom. In addition to Union Health funding the educational costs,
students also receive a generous living stipend and uniform allowance. Union Health is poised to
make full-time employment offers following the completion of the program.



BY THE NUMBERS

Enrollment by Ethnicity Total 7,351

White
Other/Unknown [ 2.071
Black or African American [l 278
Multiracial [ 88

Asian ] 60

Hispanic or Latino | 47
American Indian or Alaska Native | 25
Native Hawaiian or Other Pacific Islander \ 7

In its third year, the Bowen Scholars Program welcomes 20 Black or African American
students to Ivy Tech Terre Haute each academic year. Funded by Bob and Terry Bowen,
recipients receive a $2,000 scholarship each year for up to two years and participate in
cohort-style programming focused on honing leadership and professional skills.

Enrollment by County

Clay Parke Putnam Sullivan | Vermillion Vigo Other Not Available
4h5 203 228 426 264 17112 | 1136 2,937

lvy Tech Terre Haute experienced an increase in students from outside of West Central
Indiana, partially due to its Pathway to Blue Program. Pathway to Blue is a partnership
program with Indiana State University that allows select students to ease into the college
experience by taking vy Tech classes their first year. Students live in the ISU residence

halls, receive all the resources offered at lvy Tech and ISU, and are fully immersed in the
ISU student-life experience.

Total 7,351

Enrollment by Gender Enrollment by Age

o~ Female _~— 25and Older
e 17, — Not Available
N
Male —— 24 and Younger

With the lowest cost per credit hour in the state, frozen tuition and free textbooks,

Ivy Tech continuously works to eliminate barriers and make post-secondary education
a reality for everyone.
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Graduates by School Total 982

Heatth Sciences | 7]
Advanced Manufacturing, Engineering, and Applied Science || NENEEHEEEEEZED
Arts, Sciences, and Education | N NRARNININIGNEGQN 11D

Nursing

Business, Logistics, and Supply Chain
Public Affairs and Social Services
Information Technology

Credentials Awarded Total 1,325

Technical Certificates | N NRNNNNR .3
Certificates [N ::¢

Associate of Applied Science [ NG 252
Associate of Science [ 210
Associate of General Studies I 43
Associate of Arts | 1
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