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2022 Medical Plan Premiums

Please note: If you participate in the College’s medical program, and you are a tobacco user (this 

includes smokeless tobacco, e-cigarettes, and vapor), you will pay $500 per year in additional

premium. This equates to $19.23 per pay for 26 pays or $25.00 per pay for 20 pays.

Your share of the benefits costs will be deducted from your pay in equal amounts in the applicable pay 

periods in a program year.  The College does not prorate benefit deductions.

26 Pay 20 Pay

Employee Only $85.79 $111.53

Employee + Spouse $187.34 $243.55

Employee + Child(ren) $165.51 $215.17

Family $276.15 $359.00

Standard Plan (PPO)

26 Pay 20 Pay

Employee Only $33.78 $43.91

Employee + Spouse $73.76 $95.89

Employee + Child(ren) $65.17 $84.72

Family $108.73 $141.35

Tobacco Users:

If you are enrolled in the College’s medical plan, you are required to indicate whether or not you are

currently a tobacco user, and if you intend to remain tobacco free for the following 12 months. This

information is collected when you enroll through IvyBenefits.

Note: If open enrollment event is not completed in IvyBenefits, you will be defaulted into the higher tobacco 

premium category. 

Tobacco users (including smokeless, e-cigarettes, and vapor) will be charged $500 per year in additional

premiums.

If you are a tobacco user, you have the opportunity to complete the QuitNow tobacco cessation program.  

Once the program is completed, the additional premium will be removed and  any additional premium that 

has been paid will be refunded (if applicable).

You must complete the program every year that you indicate that you are a tobacco user.

Program must be completed by December 1, 2022 in order to receive a refund of premiums paid in the 

2022 calendar year.

You can sign up by going to www.quitnowtool.com and select the ‘sign up today’ button.

Choice Plan (CDHP)

https://www.quitnowtool.com/default.php



