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Welcome to the Plan Year 2019 Open Enrollment for the Ivy Tech Health Plan!   

Open enrollment is an excellent opportunity to re-familiarize yourself with the benefit offerings provided by 

the College and to change your benefit selections for the upcoming year.  You can add or remove benefits, 

dependents, amounts of insurance and more.  Ivy Tech offers a variety of benefit plans including 

comprehensive medical and dental coverage, vision, disability options, Flexible Spending Account options, 

additional life insurance, and voluntary benefits.  

As a reminder, the plan year for our benefit programs is January 1—December 31 and aligns with the calendar 

year accumulation of deductibles and out-of-pocket maximums.  Elections you make during this Open 

Enrollment period will stay in place through the end of the 2019 calendar year, unless you have a qualifying 

event.   

The intent of this guide is to provide an overview of the updates and changes for the 2019 Plan year.  Plan 

details on the coverage and associated premiums can be found in IvyBenefits and on the Open Enrollment 

website. 

Introduction 



 

 

Mandatory Enrollment  

You are required to review and confirm your benefit elections in IvyBenefits.  If you participate in the College’s 

medical program and you are a tobacco user (this includes smokeless tobacco, e-cigarettes, and vapor), you 

will be subject to additional premium.  As a result, this year’s enrollment is mandatory.   

If you identified as a tobacco user in 2018 and completed the QuitNow program and identify as a tobacco user 

for calendar year 2019, you will be required to compete the QuitNow program again in order to receive a refund 

of additional premiums you have paid for the 2019 plan year. 

Vendor and Plan Design 

There are no vendor or plan design changes (i.e. deductibles, out-of-pocket maximum).  There are no changes 

to the College’s  annual HSA contributions. 

Premiums 

There are no increases to the annual premiums for the medical plans, dental, vision, short term disability, or 

life insurance.  There is a premium increase to the long term disability plan. 

Expansion of Castlight and Anthem Healthy Lifestyles 

We have expanded and enhanced the features with both Castlight and Anthem Healthy Lifestyles.  See 

detailed information on page 7 and page 8 respectively. 

NEW:  Anthem MyStrength Program 

Anthem MyStrength is an online tool for your emotional wellbeing.  It’s your go-to for peace of mind.  Detailed 

information can be found on page 9 of this guide. 

Payroll Deduction Frequency Change 

The frequency at which the premiums for your elected benefits will change.  See detailed information on page 

19 of this guide. 

 
 

Highlights 



 

 

 
 

Medical Plans 

The College continues to provide two medical benefit plan options – The Choice High Deductible Health Plan 

and the Standard PPO Plan.   Both plans are self-funded, meaning the College pays the majority of claims.  

Anthem administers the claims received from health providers for the College’s faculty and staff. 

There are no changes to the annual premiums, deductibles, out-of-pocket maximums, and co-pays  

Both plans utilize the Anthem Blue Access PPO Network (in Indiana) and the Anthem BlueCard programs 

(nation-wide) network of providers.  By using Anthem’s in-network providers, you receive greater benefits 

that cost you less out-of-pocket.  If you choose a provider outside of the Anthem network, you are still 

covered under the Ivy Tech health care plan, however you will have a lower benefit level and pay more out-of-

pocket.  It is your responsibility to confirm whether a specific provider or facility belongs to the Anthem 

network. 

Tobacco users (including smokeless, e-cigarettes, and vapor) will be charged $500 per year in additional 

premiums.  

If you are enrolled in the College’s medical plan, you will be required to indicate whether or not you are 

currently a tobacco user, and if you intend to remain tobacco free for the following 12 months.  This 

information will be collected when you enroll through IvyBenefits.   

As a reminder, this year’s open enrollment is MANDATORY.   

If you are a tobacco user, you have the opportunity to complete the QuitNow tobacco cessation program.  

Once the program is completed, the additional premium will be removed and  any additional premium that 

has been paid will be refunded (if applicable).  The program completion is monitored by Systems Office HR. 

If you identified as a tobacco user in 2018 and completed the QuitNow program and identify as a tobacco user in 

2019 you are required to complete the QuitNow program in order to be eligible  for a refund of additional 

premiums you have paid for the 2019 calendar year. 

You can sign up by going to www.quitnowtool.com and select the ‘sign up today’ button.   

 

Medical Plans 

http://www.quitnowtool.com


 

 

 
 

CVS Caremark 

CVS Caremark continues to be the pharmacy benefit manager for the Ivy Tech health plans.  

While there are no plan design changes for 2019, CVS has updated their formulary list of preferred drugs 

which can be found on the benefits website.   

Effective January 1, 2019, Accu-chek is the preferred vendor for diabetes test strips and meters. 

Specialty Medications:  Care Team Choice and Specialty Connect 

Those with specialty medications fill their prescription with CVS Specialty and are eligible for the Care Team 

Choice program.  CVS provides expert therapy management services tailored to meet the unique needs of 

members through their high-touch specialty Care Team approach. When a member enrolls in the specialty 

pharmacy program, he or she is assigned to a pharmacist-led Care Team, highly trained in the disease state 

they manage.  The Care Teams are experts in the conditions and therapies they help manage, so they are able 

to provide personalized and detailed support, education, monitoring, and care coordination. 

Specialty Connect is CVS Caremark’s ability to intake specialty prescriptions through any of their 9,700 local 

CVS Pharmacies, including those within the Target stores. Physicians can electronically prescribe, fax or call 

specialty prescriptions into a local CVS Pharmacy and/or patients may drop off the specialty prescription at 

their local CVS Pharmacy to initiate the process.  After receipt of the prescription in any of these forms by the 

local CVS Pharmacy, patients are given the option of picking up their prescription at the local CVS Pharmacy in 

addition to the option of mail delivery to the home, physician office or alternate location.  

CVS Caremark App 

CVS Caremark has the tools you need to manage you and your family’s health.  The CVS Caremark App is 

available for both Android and iDevices.  A few key features include: 

 Refill and renew mail service prescriptions for yourself and family members 
 ID unknown pills with the pill identifier 
 Check for potential drug interactions among medications 
 Check order status and view your prescription history 
 Check drug coverage and cost under your plan 
 Find local pharmacies in your plan's network 

 

Prescription Drug Coverage 



 

 

 
 

Participants in the Choice Plan are eligible to receive a contribution to a Health Savings Account (HSA) that is partially 

funded by the College.  An HSA is an account that is owned by you and is used to pay for qualified medical expenses you 

and your family may incur.  Unlike a Flexible Spending Account, these funds carry over from year-to-year.  The funds 

earn tax free interest and are portable (meaning, if you leave the College, you do not forfeit the contributions or interest 

earnings). 

The College has partnered with Chard Snyder for our HSA administration using HSA Advantage™.  HSA Advantage™ 

offers you the tools you need to manage your account whether you are on the road or on your home computer.   

Below are important benefits to having a HSA and helpful points to remember: 

 The IRS maximum for Employee Only coverage is $3,500  The College contributes $750 to your HSA. You can (and 

are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit you can contribute for Employee 

Only coverage is $2,750. 

 The IRS maximum for Employee + Child(ren) coverage is $7,000.  The College contributes $1,498 to your HSA.   You 

can (and are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit you can contribute for 

Employee + Children coverage is $5,502. 

 The IRS maximum for Employee + Spouse or Family coverage $7,000. The College contributes $1,680 to your HSA.   

You can (and are encouraged) to contribute to your HSA on a pre-tax basis.  The annual limit you can contribute for 

Employee + Spouse or Family coverage is $5,320. 

 Distributions are tax-free if used for qualified medical expenses (as described in Section 213(d) of the IRS Tax Code 

(www.irs.gov). 

 You can enroll in a Limited Flexible Spending Account for qualified dental and vision expenses 

Important Eligibility Information: 

If you meet any of the following criteria you may not be eligible for an HSA: 

 If you are enrolled in another health plan that is not a High Deductible Health Plan 

 If you are enrolled in Medicare 

 If you are enrolled in Tri-Care 

 If you are receiving VA benefits or have received VA benefits in the last three months 

 If you can be claimed as a dependent on someone else’s tax return  

Health Savings Account (HSA) 

http://www.irs.gov


 

 

 
 

Please note:  If you participate in the College’s medical program, and you are a tobacco user (this includes 

smokeless tobacco, e-cigarettes, and vapor), you will pay $500 per year in additional premium.  This equates to 

$19.23 per pay for 26 pays or $25.00 per pay for 20 pays. 

 

 

 

Medical Plan Premiums 

  26 Pay 20 Pay 

Employee Only $80.78  $105.01 

Employee + Spouse $176.41 $229.33 

Employee + Child(ren) $155.85 $202.61 

Family $260.03 $338.04 

College HSA Contribution 

Choice HDHP 

Standard PPO Plan 

20-pay faculty pay annual premiums over the course of the 9-month contract at an accelerated rate.  This allows for 

continuation of coverage over the summer.  Any premium or plan change during open enrollment will require an 

additional rate adjustment at the beginning of 2019.  Adjustment amounts will be communicated in early January. 

  26 Pay 20 Pay 

Employee Only $32.57 $42.34 

Employee + Spouse $71.13 $92.47 

Employee + Child(ren) $62.84 $81.69 

Family $104.84 $136.30 

  26 Pay 20 Pay 

Employee Only $30.00 $39.47 

Employee + Spouse $67.20 $88.42 

Employee + Child(ren) $59.92 $78.84 

Family $67.20 $88.42 



 

 

 
 

 

 

Medical Plan Comparison 

 Choice High Deductible Plan  Standard PPO Plan  

 Annual Deductible  Annual Deductible  

 In-Network Out-of-Network In-Network Out-of-Network 

Individual $1,750 $3,500 $1,250 $10,000 

Family $3,500 $7,000 $3,750 $30,000 

 Out-of-Pocket Maximum  Out-of-Pocket Maximum  

 In-Network Out-of-Network In-Network Out-of-Network 

Individual $3,300 $7,000 $3,500 $20,00 

Family $6,550 $14,000 $9,000 $60,000 

Covered Service In-Network Out-of-Network In-Network Out-of-Network 

Preventive Care 100% (not subject to the 

deductible) 

55% after deductible is met 100% (not subject to the 

deductible) 

55% after deductible is met 

Office Visits 85% after deductible is met 55% after deductible is met $25 copay 55% after deductible is met 

Specialist Office Visit 85% after deductible is met 55% after deductible is met $50 copay 55% after deductible is met 

Urgent Care 85% after deductible is met 85% after deductible is met $75 copay $75 copay 

Emergency Room 85% after deductible is met 85% after deductible is met $250 copay $250 copay, 75% after de-

ductible is met 

Inpatient Facility Services 85% after deductible is met 55% after deductible is met $250 copay, 75% after de-

ductible is met 

$250 copay, 55% after de-

ductible is met 

Outpatient Charges 85% after deductible is met 55% after deductible is met 75% after deductible is met 55% after deductible is met 

Pharmacy In-Network Out-of-Network In-Network Out-of-Network 

Preventive Prescriptions 100% (see approved list on 

benefits website) 

55%, after deductible is met 100% (see approved list on 

benefits website) 

50%/$30 minimum copay 

Retail Tier 1 (generic) 85% after deductible is met 55% after deductible is met $10 copay 50%/$30 minimum copay 

Retail Tier 2 (brand; for-

mulary) 

85% after deductible is met 55% after deductible is met $45 copay 50%/$30 minimum copay 

Retail Tier 3 (brand; non-

formulary 

85% after deductible is met 55% after deductible is met $90 copay 50%/$30 minimum copay 

Retail Tier 4 (Specialty) 85% after deductible is met 55% after deductible is met 10% to $150 copay 50%/$30 minimum copay 

Mail Order (90 day supply) 85% after deductible is met 55% after deductible is met $20/$112.50/$225/10% to 

$300 

50%/$30 minimum copay 



 

 

 
 

BeLively is intended to encompass all of the College’s statewide wellbeing initiatives including financial education, 

healthy lifestyle education and programs, and stress management. 

Employee Assistance Programs  

Employee Assistance Programs (EAP) are available to the College’s employees and members of their households at no 

additional charge.  An EAP is a confidential workplace service that helps you deal with work-life stressors, family issues, 

financial concerns, relationship problems, and even drug or legal concerns.   Each campus has a relationship with an EAP 

provider. Contact your local HR team for additional information. 

QuitNow Program 

Ivy Tech has teamed up with the Wellness Council of Indiana to provide a tool to help you quit.  The QuitNow program 

takes you through a 12 chapter quitting process.  You can sign up by going to www.quitnowtool.com and select the ‘sign 

up today’ button.   

Please note:  If you participate in the College’s medical program, and you are a tobacco user (this includes smokeless 

tobacco, e-cigarettes, and vapor), you will be charged $500 per year in additional premium.  

If you identified as a tobacco user in 2018 and completed the QuitNow program and identify as a tobacco user in 2019 

you are required to complete the QuitNow program again to be eligible  for a refund of additional premium already paid 

for calendar year 2019. 

LiveHealth Online 

LiveHealth Online is offered through Anthem and has seamless claims integration for those enrolled in the health plan.  

Simply register at LiveHealth Online or download the app to get started today. 

Medical 

Using LiveHealth Online, you can have a video visit with a doctor on your smartphone, tablet or computer with a 

webcam.   It’s a great option for care when your doctor isn’t available. Doctors can provide medical care for common 

conditions, like the flu, colds, pink eye, and will send prescriptions to the pharmacy of your choice. 

Psychology 

If you’re feeling stressed, worried or having a tough time, LiveHealth Online can help. In most cases, you can make an 

appointment and see a therapist or psychologist in usually four days or less.   

Psychiatry 

Now you can see a board-certified psychiatrist to help you manage your medications.  You can have a video visit usually 

in two weeks.  Evening and weekend visits are available!  (Please note, the psychiatrists cannot prescribe controlled 

substances.) 

BeLively Employee Wellbeing Program 

http://www.quitnowtool.com
https://www.livehealthonline.com/


 

 

 
 

Please note, you must be enrolled in the College’s medical plan to participate. 

Castlight 

Castlight continues to be available as a healthcare consumer tool that provides you with the tools and 

resources you need to find a high-quality doctor or facility at an affordable price all at no additional cost to 

you!  Castlight makes it easy to compare your options on price, quality, and convenience so you can truly become 

a healthcare consumer.  It gives you personalized information based on your health plan selection, and is 

available to those employees participating in either the Choice Plan or the Standard Plan.   

Did you know the cost of your prescription medication can vary based on where you get it filled?  Beginning in 

December of 2018, you will be able to compare your price options for your prescription medication through 

Castlight Pharmacy.  Additionally, all of your health plan claims will be in one place—making decisions easier! 

 

Castlight Genius will also be rolled out in December of 2018.  Castlight Genius will give you specific, 

personalized communications that are unique to you.  These targeted messages will include self-care tips as 

well as next steps in care suggestions. 

 

BeLively: Expanded Programs  



 

 

 
 

Please note, you must be enrolled in the College’s medical plan to participate. 

 

Anthem Healthy Lifestyles 

The Anthem Healthy Lifestyles program is an online program that is available to those who participate in the 
College’s medical plan.  Healthy Lifestyles has teamed up with Sharecare to update and enhance the user 
experience with a robust desktop and mobile experience. 
 

This self-reporting tool encourages the adoption of a healthy lifestyle and helps you find your “RealAge”.  Your 
RealAge is a scientifically-based assessment that shows your body’s true age and is the first step to optimize 
your health.  The RealAge assessment replaces the Well-Being Assessment. 
 
Other  Features: 

 

 Personalized Timeline:  There is a personalized timeline that becomes more customized as you 
engage with the tool. 

 

 Green Day Tracker:  The green day trackers track core health factors such as steps, diet, fitness, 
stress, sleep and more. 

 

 Motivational Content:  The motivational content includes challenges designed to create and 
improve health habits. 

 

 Personalized Coaching:  One-on-one coaching is available based on your RealAge assessment. 
 

 Rewards!:  Healthy Lifestyles includes a points-bases rewards system that encourages participants 

to earn point redeemable for prizes.   

 

BeLively: Expanded Programs  



 

 

 
 

The College is launching the programs below.   

Please note, you must be enrolled in the College’s medical plan to participate. 

Anthem MyStrength 

Anthem MyStrength is available to those who participate in the Ivy Tech health plan.  This includes dependents 
on the plan.  t’s your go-to for emotional wellbeing and peace of mind.   
 

MyStrength is an online tool that provides resources for a number of emotional health topics including anxiety, 
depression, chronic pain, mood, mindfulness, stress, and substance abuse support.   
 
Features include: 
 
 Evidence– based self-help content 
 Cognitive Behavioral Therapy and Mindfulness Acceptance-based applications 
 Insipriational videos, mood mapping, and coping techniquest 
 e-learning modules 
 Egnagement– driven technology 
 Daily mood tracker 
 
 
 

 

 

 

 

 

 

 

BeLively: New Programs 



 

 

 
 

The College continues to offer dental coverage through Delta Dental.  The Delta Dental Plan offers you and 

your enrolled family member’s dental benefits without requiring payment of a deductible for preventive 

procedures.   

There are no plan design changes or premium increases for the 2019 Plan year. 

For preventive work, such as exams and cleanings, the Plan will pay 100% of the cost for in-network providers, 

and 100% of the usual, customary, and reasonable (UCR) cost for an out-of-network provider.  For basic 

services, such as fillings or root canals, the plan will pay 80% from an in-network provider and 70% UCR for an 

out-of-network provider. 

The orthodontia benefit for dependent children up to age 19 pays 50% up to a lifetime maximum of $1,000 

for both in– and out-of-network providers. 

Delta Dental offers two networks:  Premier and PPO, however you may use in- or out-of-network dental care 

providers for treatment.  Participating dentists agree to accept Delta Dental’s fee determination and in return, 

your out-of-pocket expenses are normally lower.  You may use a non-participating provider, however you will 

be responsible for paying the provider directly and filing a claim with Delta Dental for reimbursement. 

To view a list of participating dentist, visit www.deltadentalin.com. 

 

 

 

Dental Program 

  26 Pay 20 Pay 

Employee Only $3.37  $4.39 

Employee + Spouse $6.48 $8.42 

Employee + Child(ren) $6.51 $8.46 

Family $10.89 $14.15 

http://www.deltadentalin.com


 

 

 
 

 

 

Dental Program 

Benefits In-Network (PPO & Premier) Out-of-Network 

Deductible (per Calendar Year) 

Individual $50 $100 

Family $150 $300 

Annual Plan Maximum (per Calendar Year)  

Individual $1,500 $1,500 

Family $1,500 per person $1,500 per person 

Predetermination Recommended for treatment over $200 Recommended for treatment over $200 

Diagnostic & Preventive 

Exams, fluoride, sealants 100% 100% UCR 

Cleanings 100% (2 per Calendar Year) 100% (2 per Calendar Year) 

X-Ray 100% 100% UCR 

Basic Services  

Fillings 80% after deductible 70% of UCR after deductible 

Root Canals 80% after deductible 70% of UCR after deductible 

Simple Extractions 80% after deductible 70% of UCR after deductible 

Oral Surgery 80% after deductible 70% of UCR after deductible 

Major Restorative Services  

Crown/Bridgework 80% after deductible 70% of UCR after deductible 

Dentures 80% after deductible 70% of UCR after deductible 

Dental Implants 80% after deductible 70% of UCR after deductible 

Orthodontics  

Dependent Child  (up to age 19) Covered Until Age 19 Covered Until Age 19 

Evaluation 50% (deductible does not apply), subject to $1,000 life-

time maximum (in– and out-of-network) 

50% (deductible does not apply), subject to $1,000 

lifetime maximum (in– and out-of-network) 

Treatment Plan and Records 50% (deductible does not apply), subject to $1,000 life-

time maximum (in– and out-of-network) 

50% (deductible does not apply), subject to $1,000 

lifetime maximum (in– and out-of-network) 

Removable and/or Fixed Appliances 50% (deductible does not apply), subject to $1,000 life-

time maximum (in– and out-of-network) 

50% (deductible does not apply), subject to $1,000 

lifetime maximum (in– and out-of-network) 

Fixed Appliance Insertion 50% (deductible does not apply), subject to $1,000 life-

time maximum (in– and out-of-network) 

50% (deductible does not apply), subject to $1,000 

lifetime maximum (in– and out-of-network) 



 

 

 
 

VSP is a nationally recognized vision plan that has a wide network of providers. The Plan is a PPO-type plan 

which pays higher benefits when using in-network providers. New:  Effective 1/1/2019, Walmart and Sam’s 

will be included in the VSP network.  Ivy Tech’s provider network is the Choice Network, however, other 

providers may be used with the out-of-network benefit. 

There are no plan design changes or premium increases for the 2019 Plan year. 

   26 Pay 20 Pay 

Employee Only $3.07  $4.00 

Employee + Spouse $6.13 $7.97 

Employee + Child(ren) $6.56 $8.53 

Family $10.47 $13.61 

Vision Program 

Benefits In-Network Out-of-Network 

Plan Year:  January 1—December 31 

Provider Network Choice Network N/A 

Well Vision Exam (one per year) $15 copay $45 allowance for exam 

Diabetic Eyecare Plus (as needed) $20 copay N/A 

Prescription Glasses 

Frame (every other plan year) $20 Materials copay $70 allowance for frame of your choice 

Lenses $20 Materials copay $30 allowance single lenses 

$50 allowance bifocal 

$65 allowance for trifocal 

$100 allowance lenticular 

Polycarbonate lenses for children Covered in full N/A 

Contacts instead of glasses  

(every plan year) 

$130 allowance for contacts and lens exam (fitting and eval-

uation) 

$105 allowance 

Extra VSP Savings and Discounts 

Glasses and Sunglasses 20% discount within 12 months of last Well Vision Exam N/A 

Laser Vision Correction Average 15% off regular price or 5% off promotional price N/A 



 

 

 
 

Payroll deductions for your Flexible Spending Accounts will be spread over 25 or 19 pays depending on your 

employee class.  Please see the Payroll Deduction Frequency page for more details. 

General Purpose Flexible Spending Account 

Employees not participating in an HSA are eligible for the  General Purpose Spending Account for your health, 

dental, and vision expenses. You are eligible for this if you are enrolled in the Standard Plan, have no medical 

coverage, or are enrolled in other coverage without an HSA. 

The annual maximum amount that can be placed in this account is $2,650 and can be used to cover out-of-

pocket costs not covered by insurance (as allowed by the IRS: please see IRS Publication 502 for further 

information). 

Limited Purpose Spending Account 

A Limited Purpose Spending Account is available for employees participating in the Choice Plan (or another 

HSA plan). This account is for dental and vision expenses only because your medical expenses can be 

reimbursed out of your HSA. These funds are limited to you or any member of your family who is covered by a 

High Deductible Health Plan such as our Choice Plan. 

The annual maximum amount that can be placed in this account $2,650 and can be used to cover out-of-

pocket expenses. 

If enrolled in both the HSA and the Limited Purpose Spending Account you will only have one debit card to 

carry! Chard Snyder provides each participant with a Chard Snyder Benefit Card that is smarter than the 

average debit card. It can recognize expenses and deduct the claim from the appropriate account.  If you 

currently have a “Benny ®” Card , you can continue to use it until the card expires. 

Dependent Care Account 

A Dependent Care Account allows you to set aside pre-tax dollars to pay for childcare expenses while you (or a 

spouse) work or attend school full time. The dependent must be a child under age 13 or a disabled dependent 

who needs care. The childcare provider does not have to be licensed, but they must be claiming the earnings 

for tax purposes. The maximum amount that can be placed in this account is $5,000 (not to exceed $5,000 in 

the calendar year if participated in prior year plan). If you and your spouse are both participating, the 

combined maximum between the two of you is $5,000. 

Please note: Funds must be contributed prior to reimbursement from this account. 

Flexible Spending Accounts 

https://www.irs.gov/forms-pubs/about-publication-502


 

 

 
 

The College continues to offer Short Term Disability and Long Term Disability coverage through The Standard.  

Disability insurance is designed to replace a portion of your income to help meet your financial obligations if 

you are unable to work for an extended period of time due to a non work-related accident or illness. 

Short Term Disability pays a weekly benefit of up to 60% of your weekly earnings (to a maximum of $1,000).   

Long Term Disability pays a monthly benefit of 60% of the first $25,000 of your monthly earnings.  Benefits 

become payable after you have been continuously disabled for 90 calendar days (some pre-existing condition 

limitations may apply).   

There is an increase to the Long Term Disability premiums for 2019. 

Premium and coverage details can be found on IvyBenefits. 

Evidence of Insurability is required for new enrollment in the Long Term Disability plan. 

 

The College’s life insurance program is administered by The Standard and offers protection for your family in 

the event of your death.  In addition to the College-paid basic life insurance coverage, you can purchase  

additional life insurance and dependent life insurance to fit your family’s needs.   

Basic Life Insurance pays a benefit of 100% of your basic annual salary, rounded to the next higher multiple of 

$1,000. 

Additional Life Insurance can be elected in $10,000 increments to a maximum benefit of $700,000 ($500,000 

without Guarantee Issue).  Premiums are based on your benefit choice and your age. 

Dependent Life Insurance for your spouse and children is a flat dollar amount.  Benefit coverage for your spouse 

is $10,000, and $5,000 for your dependent child. 

Evidence of Insurability is required for new enrollments in the plans or increases in benefit amount. 

Disability and Life Insurance Programs 



 

 

 
 

The Boston Mutual benefit plans can help you protect you and your family when you need it most.  Coverage 

for all policies is offered Guaranteed Issue for this open enrollment period. That means there are no medical 

questions in order to qualify for the coverage (some pre-existing condition limitations may apply).   

How to Enroll 

To ensure that you understand your benefits and are informed about these changes, we have partnered with 

EOI Service Company, Inc., a benefits communication and enrollment firm with over 35 years of experience. 

EOI’s team of professional benefit counselors will be available over the phone to provide personalized benefit 

counseling to help you make the best benefit choices for you and your family.  

These confidential one-on-one meetings will provide a venue for you to ask questions, get more information, 

and enroll in the new programs. For your convenience, you can pre-schedule an appointment with a benefit 

counselor online at www.ivytech.mybenefitsappointment.com.  You can also call the call center directly at 1-

833-501-0756. 

 

Employee Life Options Plus (Whole Life) 

Employee Life Options Plus combines the guaranteed premiums, coverage and values with the advantages of 

cash accumulation at current interest rates.  The Catastrophic Loss rider is available.  It is designed to help 

provide financial assistance should you lose (either temporarily or permanently) the ability to care for 

yourself.   

Critical Illness 

This Critical Illness benefit provides a lump sum benefit if you are diagnosed with one of the covered 

illnesses.  There is an Additional Occurrence and Re-Occurrence Benefit with this policy, and it also includes a 

$75 Wellness Benefit per year.  

Accident 

Group Accident coverage provides you with a benefit payment for covered medical services once your 

coverage is effective.  This payment can be used as you see fit, especially to help with the out of pocket 

expenses as a result of an accident.  Accident insurance provides benefits for covered accidents that occur off 

the job. 

Voluntary Benefits 

https://ivytech.mybenefitsappointment.com


 

 

 
 

Identity Guard is an innovator in the field of identity security.  They offer real time data feeds and advanced 

Artificial Intelligence from IBM Watson to protect identities and personal privacy and information.  Ivy Tech is 

offering two programs for you to choose from, Total Monitoring and Premier Service.  See below for details.   

 

Identity Theft 

Premier Service 

 Social insights monitoring 

 Cyber bullying 

 Dark Web monitoring 

 Authentication Alerts 

 Bank account monitoring 

 Credit monitoring (3 bureaus) 

 Credit Score (3 bureaus) 

 Credit report (3 bureaus) 

 Risk assessment 

 Threat alerts 

 Geo-Location crime reporting 

 Sex offender alerts 

 $1,000,000 Identity Theft insurance 

 Victim recovery specialist 

 Dark Web monitoring 

 Authentication Alerts 

 Bank account monitoring 

 Credit monitoring (3 bureaus) 

 Credit Score (TransUnion only) 

 Risk assessment 

 Threat alerts 

 Geo-Location crime reporting 

 Sex offender alert 

 $1,000,000 Identity Theft insurance 

 Victim recovery specialist 

 Anti-Phishing 

Total Monitoring 

  26 Pay 20 Pay 

Employee Only $4.11 $5.34 

Family $8.49 $11.04 

  26 Pay 20 Pay 

Employee Only $5.40 $7.02 

Family $11.08 $14.40 

Note:  Items highlighted in green indicate the 

additional plan benefits for the Premier Service 



 

 

 
 

With the move to lag pay in 2018 we are changing the frequency at which your benefit deductions occur. 

Deductions for the calendar year 2019 plan will begin on the second pay in January (1/18/2019). 

 

Administrative Staff , Administrative Faculty, Twelve-Month Faculty, and Hourly 

All non-Flexible Spending and non-HSA deductions will be taken over 26 pays. 

All deductions for the General Purpose Flexible Spending Account, Limited Purpose Flexible Spending Account, 

Dependent Care Account will be deducted over 25 pays. 

The College’s annual HSA contribution will be contributed over 25 pays.   

 

Nine-Month Faculty 

All non-Flexible Spending and/or HSA deductions will be taken over 20 pays. 

All deductions for the General Purpose Flexible Spending Account, Limited Purpose Flexible Spending Account, and 

Dependent Care Account will be deducted over 19 pays. 

The College’s annual HSA contribution will be contributed over 19 pays.   

 

The different number of deductions for the Flex and HSA is due to IRS regulation requiring all contributions to be 

made in the current calendar year. 

Please note:  If you participate in the College’s medical program, and you are a tobacco user (this includes 

smokeless tobacco, e-cigarettes, and vapor), you will pay $500 per year in additional premium.  This equates to 

$19.23 per pay for 26 pays or $25.00 per pay for 20 pays. 

Payroll Deduction Frequency 


